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FOREWORD

Many questions about retirement are asked by employces, former employees,
and prospective employecs of the Federal Government, This pamphlet answers
most of these questions on the basis of the law as amended through March 1961, -
It explains in simple terms the operation of the Federal Civil Service retirement
system and the benefits it provides for employees and their families,

Most of the information in this pamphlet does not apply to former employees
who were separated before October 1, 1956, Members of Congress, congressional
employees, and individuals affected by the Canal Zone Construction Annuity
Act and the Lighthouse Service Widow’s Act.. Information about the retirement
rights of these persons may be obtained from the Bureau of Retirement and
Insurance, U.S, Civil Service Commission, Washington 25, D.C. S

Tor sale by the Superintendent of Documents, U.8. Government Printing Oifice
Washington 25, D.C. - Drice 20 cents
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l. THE CIVIL SERVICE RETIREMENT FUND

1. What is the Civil Service retire-
ment fund?

It is the accumulation of money held in

trust by the U.S. Treasury for the purpose

of paying annuity, refund, and death

benefits to persons entitled to them.

2. Where does this money come
from?

It comes from four main sources: (1)
Deductions from the salaries of em-
ployees who are members of the Civil
Service retirement system; (2) contribu-
tions by the employing agencies in

“amounts which match the deductions

from their employees’ salaries; (3) con-
gressional appropriations; and (4) inter-
est earned through investment of money
received from the first three sources.

3. How is the money invested?

It is invested by the U.S. Treasury in
Government securities.

4. How much is deducted from the
salary of each member of the re-
tirement system?

6% percent of his basic salary.

5. What is meant by basic salary?

Basic salary is the pay or compensation
set by law or regulation. It does not
include bonuses, overtime pay, military
pay, special allowances (as for uniforms),
cash awards for suggestions or superior
accomplishment, holiday pay, or other

compensation given in addition to the
base pay of a particular position. It does
include periodic salary increases, night
differential pay for wage board (“blue
collar”) employees; and overseas differ-
ential pay for employees on the Isthmus
of Panama.

6. Has this deduction rate always
been 6%2 percent?

No. The rate was 2 percent from Au-
gust 1, 1920, to June 30, 1926; 3% per-
cent from July 1, 1926, to June 30, 19423
5 percent from July 1, 1942, to the day
before the first pay period which began
after June 30, 1948; 6 percent thereafter
to the day before the first pay period
which began after September 30, 1956;
and 6% percent thereafter.

7. When were retirement deductions
first taken from employees’ sal-
aries?

Deductions were first taken, as provided

by the original Retirement Act of May

22, 1920, on August I, 1920,

8. May an employee pay money other
than salary deductions into the re-
tirement tund?

Yes. He may pay to cover past service
for which no deductions are in the fund.
He may also make additional payments,
known as voluntary contributions, to pro-
vide a larger annuity. (See questions

74 to 88.)

li. MEMBERSHIP

9. Who are members of the Civil
Service retirement system?

Appointive and elective officers and em-
ployees in or under the executive, judi-

cial, and legislative branches of the U.S.
Government, and in the municipal Gov-
ernment of the District of Columbia, ex-
cept those excluded by law or by the
Civil Service Commission.

1
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2 YOUR RETIREMENT SYSTEM

10. What employees are excluded by
law?

The President of the United States; cer-
tain judges of the United States (those
defined under section 451 of Title 28 of
the United States Code); individuals
who are members of another retirement
system for Federal or District of Colum-
bia employees (for example the Foreign
Service retirement system); temporary
employees of the U.S. Courts (except the
Supreme Court) and of the Administra-
tive Office of the U.S. Courts; construc-
tion employees, or any other temporary,
part-time, or intermittent employees of
the Tennessee Valley Authority; certain
interns, student nurses and other student-
employees of Government hospitals; and
teachers in dependents schools of the
Department of Defense in oversea areas,
as regards Federal employment other
than teaching, performed during a recess
period between 2 school years.

11. What employees are excluded by
the Civil Service Commission?

Employees in the executive branch serv-

ing under indefinite appointments, per-

sons given temporary appointments for 1

year or less, certain employces paid on a

when-actually-employed basis without

regular tour of duty, contract and fee-
basis employees, and others. A complete
list of these exclusions will be found on

page 33.

12. Is it possible for an employee to
be a member of the retirement
system while serving in an ex-
cluded position?

Yes, under the following conditions:

(a) If a member of the system is ap-
pointed or transferred without break
in service to a position excluded by
the Civil Service Commission, he
remains a member and deductions
continue to be taken from his salary.

(b) An employee serving in a position
excluded by the Civil Service Com-
mission acquires membership in the
system if he is granted competitive
ctvil service status under legislation,

Executive order, or the Civil Service
Rules and Regulations.

(¢) A person appointed to a position ex-
cluded by the Civil Service Com-
mission, who had competitive status
at some time in the past, will have
his retirement status restored if his
appointment is by “reinstatement.”

(d) If an employee is granted merit
status under Chapter II of Title 5,
Code of Federal Regulations, “Em-
ployment and Compensation in the
Canal Zone,” he becomes a member
of the system.

13. What is considered a break in
service?

Any period of separation which is more

than 3 calendar days.

14. Is membership optional with the
employee?

It is automatic, except in the case of

Members of Congress and certain em-

ployees in the legislative branch who have

the option of becoming members.

15. Is membership retained when an
employee of the executive branch
is appointed without break in
service to a position in the legis-
lative branch in which retirement
coverage is optional?

No. Thec employee must elect to become

a member of the system, the same as a

person originally appointed to such a po-

sition in the legislative branch.

16. Does membership in the retire-
ment system automatically place
an employee in the regular com-
petitive civil service?

17. Are persons in the military (or
naval) service of the U.8. mem-
bers of the Civil Service retire-
ment system?

Not by reason of the military service.

However, a member of the Civil Service

retirement system who, during a war or

emergency period, leaves his civilian po-
sition to enter the Armed Forces is con-
sidered to be on civilian furlough and
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retains his membership while he is in
the military service up to a maximum of
5 years. He can terminate his member-
ship before the 5 years are up by drawing

{ll. CREDITING OF

18. What classes of civilian service
may be credited for retirement
purposes?

Credit may be given for all service per-

formed as an employee of the Federal

Government or the District of Columbia

Government. There is one minor excep-

tion to this rule: No credit may be al-

lowed for service in which an employee
acquired social security coverage under

the Social Security Amendments of 1954.

This exception applies only to service of

a comparatively few individuals most of

whom are temporary or indefinite em-

ployees in the field service of the Post

Office Department.

19. Must the service involved be con-
secutive, or may separate periods
of service be counted?

All service is creditable, regardless of

breaks in employment.

20. May periods of separation from
service be counted?

No, except that any separation which is

3 calendar days or less is counted. Such

a separation is not considered a break in

service.

21. May credit be allowed for service
for which no recirement deduc-
tions were taken?

Yes, provided the employee became a

member of the retirement system after

such service was performed.

22. How is credit given for service
which was petrformed before
there was any Retirement Act?

This service is free. Full credit is al-

lowed without any deposit for service

performed before August 1, rg20 (the

a refund of his retirement deductions.
(See question 69.) No civil service re-
titement deductions are taken from his
military pay.

CIVILIAN SERVICE

date deductions were first taken as pro-
vided by the original Retirement Act),

23. Is there any other period of free
service?

Yes. Service petformed for the Panama

Railroad Company (now known as Pan-

ama Canal Company) before January 1,

1924, is creditable in full without any

deposit.

24. Is deposit required to obtain
credit for periods of service for
which no retirement deductions
were taken?

Deposit is required in order to receive
the maximum annuity but not to receive
time credit. Full credit in counting zotal
service is allowed for all civilian service
with or without deposit.

25. How is the annuity affected if the
deposit is not made?

The annuity is reduced by one-tenth of
the amount due as deposit. For ex-
ample, if a retiring employee has an un-
paid deposit which amounts to $500, the
yearly reduction in his annuity will be
one-tenth of $500, or §so.

26. How is the amount of the deposit
determined?

The deposit is made up of the regular
deductions (2% percent from August 1,
1920, to June 30, 1926; 3% percent from
July 1, 1926, to June 30, 1942 5 percent
from July 1, 1942, to June 30, 1948; 6
percent from July 1, 1948, to October 31,
1956; and 6% percent thereafter) plus
interest at the rate of 4 percent to De-
cember 31, 1947, and 3 percent there-
after, compounded annually. However,
no interest is charged for periods of sepa-
ration which began before October 1,

1956.
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27. Is it to the employee’s advantage
to make the deposit?

This question cannot be answered by a
simple “Yes” or “No.” There are good
reasons for making it, and there are good
reasons for not making it. The same
arguments, however, do not necessarily
apply in each individual case. It is a
personal matter which each employee
must decide for himself, just as he would
in making any other investment of his
money for the future benefit of himscif
and his family. Here are some facts that
should help an employec to make the
right decision:

(a) If the deposit is made, the retiring
employee, and his widow (or wid-
ower) who may qualify for annuity
after his death, will receive the maxi-
mum rates payable based on his total
years of service. However, if the
deposit is small enough, it is possible
that it will provide no increase at all
because of the requirement that the
final monthly rate be adjusted to the
nearest dollar. For example, a de-
posit of $s00 will give the retiring
employee an increase in round fig-
ures of only $4 a month. A surviv-
ing widow’s annuity will be in-
creased by only $2 a month. A de-
posit amounting to $60 or less will
in many instances, result in no in-
crease in the final annuity of a retir-
ing employee.

(b) The amount paid in as a deposit
becomes a part of the employee’s re-
tirement account. If the employee
dies in service and there are no qual-
ified survivors entitled to annuity,
the entire amount credited to his
account is payable to the designated
beneficiary or next of kin. How-
ever, the deposit is frozen in the
retirement fund and may not be
withdrawn by him unless he is sep-
arated and can meet the require-
ments for payment of refund. (See
question 241.)

“(¢) The value of a deposit as an invest-
ment depends on the number of

years over which annuity will be
paid. In other words, it depends
on the length of life after annuity
begins, While the span of life is an
unknown factor, experience indicates
that the average employee who re-
tires for reasons other than disability
has an expectancy of life as follows:

Life expectancy
Age

’Men‘ Women

Years | Years
20 25
17 21
15 .19
13 17
11 13

The actual amount of a deposit made
at retirement will be returned to the
annuitant in 1o years. Thus, in the
average case, the retired employee
will live long enough to get his in-
vestment back in the form of the
increased annuity, and he will con-
tinue to benefit from this increase
for the remainder of his life. Also,
upon his death, a widow (or wid-
ewer) entitled to annuity will receive
the benefit of the deposit in the in-
creased anpuity, However, making
the deposit can be a losing proposi-
tion. This is possible because—

(1) A deposit becomes a part of the

employee’s retirement account,

(2) All annuity payments are
charged against this account. It
now takes between 1 and 3 years
of annuity payments to a retired
employee to exhaust his account.

(3) If all annuity payments termi-
nate before the account is ex-
hausted, the balance of the ac-
count is payable in a lump sum.

{4) It takes 10 years for the re-
tired employee to get back the
amount of his deposit in the
form of increased annuity
payments.
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(5) The deposit is a losing invest-
ment if all annuity terminates
after the retirement account is
exhausted but before the
amount of the deposit has been
returned as increased annuity.

(d) The longer the payment is delayed
the higher the amount will be be-
cause of the running of interest.
Houwever, if the deposit is not made
antil time of retirement, the em-

ployee will have had the use of his
money during the interim. And, if
the employee should die before he
retires, his widow (or widower) may
make the deposit and receive the
maximum survivor annuity.

(e) Deposit for all noncontributory serv-
ice after July 31, 1920, must be com-
pleted before any voluntary contri-
butions (see sec. V, Voluntary Con-
tributions) may be made. 'This may
make it advantageous for an em-
ployee to complete his deposit in
order to be accorded this privilege.
Houwever, the employee may decide
that making the deposit is a high
price to pay for the voluntary-con-
tribution privilege.

28. Under what conditions may credit
be allowed for service for which
an employee has received a refund
of deductions?

Such service may be credited in determin-

ing length of service for the purpose of

computation of annuity only if the rede-
posit is made. It may, however, be used
in determining the “high-s” average sal-
ary even if the redeposit is not made.

(See sec. VII, Annuity Computation.)

It is also used, even though the redeposit

is not made, in determining whether an

employee has sufficient service to make
him eligible for retirement. (Sce ques-

tion 98.)

29.. How is the amount of the rede-
posit determined?

The redeposit is made up of the exact
amount refunded plus interest at the rate
of 4 percent to December 31, 1947, and
3 percent thereafter, compounded annu-

ally. However, no interest is charged
for periods of scparation which began
before October 1, 1956.

30, Is it to the employee’s advantage
to make the redeposit?

Generally, yes. Usually a redeposit
should be made because otherwise the
employee will receive no credit at all in
the computation of his annuity for the
time covered by the refund. In a few re-
tirement cases, where the employee has
enough other service to meet the 8o per-
cent limitation (see question 174) or
where he retires on account of disability
and is entitled to the 4o percent guaran-
teed minimum annuity (see questions
170 to 172), failure to make the redeposit
would not affect the retiring employee’s
annuity; similarly, the survivor annuity
payable to a child would not be affected
(sec question 212). Should the employee
die before he retires, his widow (or wid-
ower) may make the redeposit and re-
ceive the maximum survivor annuity.

31, Does the date of payment affect
the amount of the redeposit?
Yes, just as it does in the case of a de-
posit. The longer the payment is de-
layed the more it will cost, because of the
running of interest. For example, if a
redeposit amounted to $200 on June 30,
1957, and the employee does not make
payment until 15 years later, the amount

will have increased to $311.

32. What effect does nonpayment of
a deposit or a redeposit have on
granting service credit for em-
ployment purposes other than
retirement?

It has no effect at all. Full credit is
granted, regardless of whether deposit
or redeposit has been made, for such pur-
poscs as leave, promotion, pay increases,
and retention credits in reduction in
force.

33, How is deposit or redeposit
made?

The employee submits his application to

make deposit or redeposit on Standard

Form 2803 through the employing de-’
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partment or agency to the Civil Service
Commission. The Commission makes
the computation and jnforms the em-
ployee as to the amount of the payment
and the manner of making it,

34. May deposit or redeposit be made
in installment payments?

Payment may be made in a lump sum or,
if the employee so desires, in install.
ments of not less than §1o each,- paid
direct to the Civil Service Commission.
There are no specified intervals at which
installment payments must be made but
interest is chargeable on the unpaid bal-
ance. Payment cannot be made through
payroll deductions by’ the employing
agency.

35. If an employee is unable to com-
plete his deposit after paying a
number of installments, what ac-
tion is taken?

The employec is credited with the sum

paid, and the annuity otherwise payable
is reduced by one-tenth of the unpaid
balance (including interest) due the fund
or, in event of death, the employee’s
widow (or widower) may complete the
deposit. T

36. If an employee is unable to com-
plete redeposit of refund after
paying a number of installments,
what action is taken?

‘The sum redeposited is applied on any
full period or periods of service to the
best advantage, and any amount not so
used is refunded or, in event of death, the
employee’s widow (or widower) may
complete the redeposit,

37. If an employee does not wish to
make a deposit or redeposit, may
he elect to waive credit for the
service?

He has the option of eliminating any

such complete period or periods of serv-

ice for annuity computation purposes.

38. Under what conditions would it
be desirable to eliminate credit
for such service? _

Only if, because of the 8o-percent limita-

tion in annuity computation (see ques-

tions 174 and 175), the service would
produce no increase in basic annuity.

39. May an employee make deposit
or redeposit after his separation
from service?

Yes, if he has present or future annuity

rights. Payments in such a case may be

made at any time before his annuity claim
is finally adjudicated.

40. May an employee make deposit

or redeposit after retirement?
No deposit can be made after final adju-
dication of an annuity claim,

41. In case of death of an employee,
may a survivor entitled to annu-
ity benefits make the deposit or

. redeposit?

Yes. -

42. Do the deposit provisions apply
to a period of service when the
employee was under the Act but
the employing agency, through
error, misunderstanding, or for
any other reason, failed to with-
hold retirement deductions from
his salary? '

Yes.

43. Is credit allowed for leave with.
out pay?

Credit is given without depasit to the

fund for so much of furlough or leave

without pay as does not excced 6 months

in any calendar year.

44. Is there any exception to- this
rule? :

Yes. If the employee is carried on leave
without pay while receiving benefits un-
der the Federal Employees’ Compensa-
tion Act or while serving with the Armed
Forces, the entire period (subject to the
limitations explained in questions 67 and
68) is credited without deposit to the
fund. -

45. May the period of service repre-
sented by a lump-sum payment
for accrued and accumulated an-
nual leave be credited?

No.
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46. How is substitute employment in
the postal service credited?

Full credit is given for the time from the
date of original appointment, provided
the employee was subject to call for duty.

47. Is service with State and munici-

pal governments creditable un-

- der the Civil Service Retirement
Act?

No.

48. Is service performed under an-
other Federal retirement System
creditable under the Civil Service
Retirement Act?

Yes, provided the employee is not receiv-
ing any benefits for the service under the
other system. If the other system is a
contributory plan; the employee must, if

iV. CREDITING OF

51, What does the term “militar
s’ y
service” cover?

Honorable, active service in the Army,
Navy, Air Force, Marine Corps, and
Coast Guard, including the service acad-
emies, and, after June 30, 1960, in the
Regular Corps or Reserve Corps of the
Public Health Service.

52. Is military service creditable
under the Retirement Act?

As a general rule, military service is cred-
itable provided it -was active service, was
terminated under honorable conditions,
and was performed before separation
from a civilian position under the Retire-
ment Act. For exceptions to this general
rule, see the questions immediately
following.

53. Does the receipt of pension or
compensation under laws admin-
istered by the Veterans’ Adminis-
tration bar the crediting of mili-
tary service?

No. Regardless of the length of time on

which the pension or compensation is

based, or the reason for its allowance,
full credit is given under the Civil Serv-
587911°—61——2

he has not already done so, draw a refund
of his deductions under the other system
and redeposit the refund, with intercst,
in the Civil Service retirement fund. If
the other system is a noncontributory
plan, credit is allowable and the employee

may make a deposit. (See questions 24

to 27.)

49. s extra credit allowed for service
in foreign countries or for any
other kind of service?

No. Credit for service may never exceed

the actual calendar time.

50. How is credit given for service
which is performed on a “when-
actually-employed” basis?

Only the actual days worked may be

credited. :

MILITARY SERVICE

ice Retirement Act for the military
service.

54. Does the receipt of military re-
tired pay bar the crediting of
military service?

Yes. However, credit may be allowed

if the retired pay is:

(a) Based on a disability incurred in
combat with an enemy of the United
States or caused by an instrument of
war and incurred in the line of duty;

or

(b) Granted under the provisions of
Chapter 67, Title 10, U.S. Code
(formerly Tite I of Public Law
810, 8oth Cong.).

55. What is Chapter 67, Title 10, U.S.
Code?

It is a provision granting retired pay to
members of reserve components of the
Armed Forces on the basis of service in-
stead of disability. The basic require-
ment is the attainment of age 6o with
the completion of 20 years of service.

" 56. What agency administers Chap-

ter 67, Title 10, U.S. Code?
The Department of Defense.
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57. Is it possible to receive military
retired pay and civil-service an-
nuity at the same time, using the
same period of military service?

Yes, under the conditions outlined in

question 54. Only the portion of the

service which was in active status, how-
ever, may be credited toward civil-service
retirement.

58. May military retired pay be
waived so that the military serv-
ice will be credited under the
Civil Service Retirement Act?

Yes.

59. Does receipt of social security
benefits bar credit for military
service?

Receipt of social security benefits has no

effect on granting credit for military serv-

ice performed before January 1, 1957, but
its use under the Retirement Act will bar

social security wage credits for such mili.

tary service. However, military service

(except while on military leave with pay

from a civilian position) performed after

December 31, 1956, may not be credited

toward civil-service retirement if the em.-

ployee or his widow or child receives or
is eligible to receive monthly old-age or
_survivors” social security benefits based
on his wages or self-employment income.

60. May military service be credited
toward retirement rather than to-
ward social security?

Credit will automatically be given under

the Civil Scrvice Retirement Act for mil.

itary service performed before January 1,

1957. Credit may be given under the

Civil Service Retirement Act for military

service performed on or after January 1,

1957, only if the employee is not eligible

for social security old-age benefits.

61, When is an employee eligible for
social security so as to disqualify
him from receiving credit toward
retirement for military service
performed on or after January 1,
19572

A male employee would, if he had

enough “covered employment,” be eli.
gible for social security when he reached
age 65. At this age an employee is con-
sidered eligible for social security even
though he does not apply for it, or hav-
ing applied, is not receiving any benefit,
A female employee could be eligible for
social security at age 62. However, so-
cial security benefits paid on account of
disability are not disqualifying until con-
verted to old-age benefits at age 65.

62. If an employee retires before he
is eligible for social security, may
he receive credit toward retire-
ment for military service per-
formed on or after January 1,
19572 '

Yes. Credit for the military service will

be allowed during the time the employee

is not eligible for social security, If he
becomes eligible for social security after
he retires, his annuity will at that time be

recomputed to exclude credit for the mili-

tary service.

63. What choice does an employee’s
widow (or widower or depend-
ent child) have between credit-
ing military service toward
retirement or toward social
security?

She has no choice with regard to mili-

tary service performed on or after Jan-

uary. 1, 1957; if she is eligible for social
security, then the military service can-
not be credited under the Civil Service

Retirement Act. With regard to mili-

tary service before January 1, 1657, she

does have a choice; she can choose to
have the military service used under the

Civil Service Retirement Act or credited

toward the social security benefit.

64. What is the effect of an election
by a widow (or widower or de-
pendent child) to credit military
service performed before Janu-
ary 1, 1957, toward social secu-
rity rather than using it for re-
tirement, and vice versa?

If the widow elects to credit such military

service toward social security, she can-
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not receive @ny survivor annuity under
the retirement system. If she elects to
use the military service for retirement,
she may still be eligible to receive social
security if there is sufficient other covered
employment but no credit for the military
service will be allowed in computing the
amount of the social security benchit.

65. When would it be to the advan-
tage of a widow (or widower or
dependent child) to use military
service befote January 1, 1957,
for retirement and receive a sur-
vivor annuity?

This depends on the circumstances in the
individual case. Since a choice to use
military service for retircment cannot be
changed, the widow should get state-
ments from her nearest social security
office and from the Civil Service Com-
mission as to exactly what benefits would
be payable under each system. She can
then compare the benefits and choose
the one which is to her advantage.

66. Is deposit required for military
service?

No. Full credit is given for military

service without any deposit to the retire-

ment fund. Such service is free.

67.- What credit is given if a civilian
employee is placed on furlough
or leave without pay to enter the
military service?

The entire furlough period is credited,

without deposit, as civilian service if it

ended no later than December 31, 1956.

If it ended after December 31, 1956, full

credit is allowed for the furlough period

up to a2 maximum of 5 years.

V. VOLUNTARY

74, May an employee make deposits
to the retirement fund in addi-
tion to the regular 6Y% percent
deduction from salary?

Yes. Such deposits, commonly known
as voluntary contributions, are made for

68, May military furlough periods be
credited as civilian service if
credit for the military service
itself is barred because the em-
ployee is receiving military re-
tired pay or is entitled to social
security?

No.
69.

How does payment of a refund
affect a military furlough?

Payment of the refund terminates the
military furlough, and the individual
may not receive further benefits under
the Civil Service Retirement Act unless
he later returns to a civilian position un-

der the Act.

70. Is military service creditable if
it is performed after final separa-
tion from civilian employment?

No, Such service may be credited only
if the individual again becomes a mem-
ber of the retircment system.

71. Do the provisions on the credit-
ing of military service which are
explained in this section apply to
service performed with women’s
organizations such as the WAC,
WAVES, etc?

Yes.
72. Is service with
creditable?

Yes. However, it is creditable as civilian
rather than as military service.

the WAAC

73. May an employee receive credit
for service with the National
Guard?

Only when ordered into the service of

the United States.

CONTRIBUTIONS

the express purpose of increasing the
annuity at the timec of retircment.
These contributions must be made in
multiples of $25 (ie., $25, $50, $125,
$200, ctc.) and the total may not exceed
1o percent of the total basic civilian pay
received since August 1, 1920,
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75. Is the privilege of making such
contributions open to all em-
ployees?

It is open to any employee who is a

member of the retirement system, pro-

vided he does not owe any deposit or

redeposit covering prior service. (See
questions 24 to 42.)
76. Do these contributions earn

interest?
Yes. The amounts deposited earn inter-
est at 3 percent, compounded annually.
The contributions, plus interest, consti-
tute the voluntary-contribution account.

77. How are the payments made?
They are made direct to the Civil Serv-
ice Commission. An employee who
wishes to make voluntary contributions
files application on Standard Form 2804
with the Commission, and the Commis-
sion issues the necessary instructions for
making deposit.

78, May an employee make voluntary
contributions after separation
from the service?

These contributions may be made only

while the employee is in the service, or at

the time when his annuity claim is actu-
ally being adjudicated by the Civil Serv-
ice Commission,

79. May an employee on leave with-
out pay or on military furlough
from his civilian position make
voluntary contributions?

"He may make voluntary contributions
based on civilian salary received between
August 1, 1920, and the beginning date
of leave without pay or military furlough.

80. May an employee make voluntary
contributions based on his mili-
tary pay?

No.

81. How do voluntary contributions
made by an employee affect his
annuity?

The annuity which the voluntary-contri-

bution account (contributions with inter-

est) will purchase is added to the regular
annuity.

82. How much additional annuity
may ‘be purchased with the vol-
untary-contribution account?

It depends upon the age of the employee

at the time of retirement and, once fixed,

it does not change as he grows older.

The regular annuity will be increased by

$7 for each $100 credited to his voluntary-

contribution account if he is age 55 or
younger. This amount increases 20 cents
for each full year he is over age 55 at the
time he retires. For each $100 the in-
crease in the regular annvity is $7.20 for

an employee retiring at age 56; at age 6o

it is $8; at age 63 it is $8.60; and at age

70 it is $10.

83. Has the retiring employee a
choice as to the type of annuity
purchased with his voluntary-
contribution account?

Yes. He may use the entire account to
purchase annuity for himself, or he may
share it with a survivor annuitant. If he
shares it with a survivor annuitant, the
amount purchasable with his voluntary-
contribution account will be reduced by
applying the proper percentage factor
shown in the table on page 33. The sur-
vivor’s annuity will be 50 percent of this
reduced amount.

84. What disposition is made of the
voluntary-contribution account if
an employee dies in service?’

All of the voluntary-contribution account

is payable immediately in a lump sum.

No part of this account may be used in

computing the annuity which may be due

a widow, widower, or children.

85. What disposition is made of any
balance in the voluntary-contri-
bution account remaining at the
death of an annuitant?

The voluntary-contribution account is

reduced by the annuity purchased thereby

(see questions 82 and 83), and any bal-

ance may be returned in a lump sum

upon the annuitant’s death. However, if
the annuitant at the time of retirement
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elected to purchase with this account a
reduced annuity for himself with benefit
to a survivor annuitant, no balance is
payable; a balance may be due upon the
survivor annuitant’s death if the account
has not been exhausted by the annuity
paid the retired employee and the
survivor,

86. May an employee withdraw his

voluntary-contribution account?
Yes. An employee or separated employee
may withdraw his voluntary contribu-
tions and accrued interest at any time
before he retires and receives additional
annuity. A separated employee, or one
who has transferred to a position not
under the retirement system, may with-
draw his voluntary contributions only
and leave his regular deductions in the
retirement fund. This may be done by
marking the application (Standard Form
2802) “Refund Voluntary-Contribution
Account Only.”

87. May an employee who has with-
drawn his voluntary-contribution
account later make new volun-
tary contributions?

Only if, after he has withdrawn his ac-

count, he is separated from the service for

more than 3 calendar days and is then
reemployed and again becomes a member
of the Civil Service retirement system.

88. Is it to the employee’s advantage
to make voluntary contributions?

This is ‘a question which an employce
must decide for himself. Voluntary con-
tributions are an investment and should
be compared to other available invest-
ment opportunities. Here are some of
the facts an employee should consider in
deciding whether to make voluntary
contributions.

(a) The return of voluntary contribu-
tions plus accrued interest is guaran-
teed. ‘This return may be in the
form of a refund to the employee,

additional retirement and survivor
annuity, or as a lump-sum death
benefit,

(b) Voluntary contributions will pro-
vide an increased retirement income
in a predetermined amount. For
example, if an employee wishes an
annuity income of $300 a month but
his regular annuity will be only $250,
he can make voluntary contributions
in an amount which is sufficient to
provide additional annuity of $50 a
month.

(¢) Voluntary contributions do not have
to be made at regular intervals.
They may be made at the employee’s
convenicnce, Also, they may be
made in varying amounts which can
be as little as $25.

(d) Voluntary contributions can be
made only by direct payment to the
Civil Service Commission. An em-
ployee may find it more convenient
to buy U.S. savings bonds through
regular payroll deductions. If he
desires, he can cash in his bonds and
make a lump-sum voluntary contri-
bution shortly before he retires.

(e) Many other investments offer a
greater interest return than the 3 per-
cent paid on voluntary contributions,
Some of these investments, however,
may involve greater risk than volun-
tary contributions.

(f) The ultimate advantage of voluntary
contributions depends on the num-
ber of years over which the addi-
tional annuity purchased by the con-
tributions will be paid. In other
words, it depends on how long after
he retires the employee (and his sur-
vivor if the additional annuity is
shared) will live and draw the addi-
tional annuity. The table on page
4 shows the life expectancy of the
average employee who retires for
reasons other than disability.
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VI. RETIREMENT ELIGIBILITY

89. How many kinds of retirement
are provided for in the retire-
ment law?

Six. They are known as age, optional,

disability, 25-year discontinued-service,

20-year discontinued-service, and de-
ferred retirement.

90. Is there a minimum requirement
as to the amount of civilian
service?

Yes. Five years of civilian service are

required before annuity benefits. may be

paid in any case.

91. Is there a minimum requirement
as to the amount of service an
employee must have in a position
subject to the Retirement Act?

Except for retirement on account of dis-

ability, an employee must have been sub-

ject to the Retirement Act for at least

1 out of the last 2 yedrs before the sep-

aration on which his retirement is based.

92. Is there any other general re-

quirement which must be met?
Yes. Public Law #%6g, 83d Congress,
prohibits payment of annuites in the
cases of employees who have committed
certain specified offcnses or acts, mainly
in connection with their employment.
A person who is barred by this Iaw cannot
receive annuity.

93. Must an employee apply for re-
tirement?

Yes. He must apply on Standard Form
2801. If hc has not yet been separated
or if he has been separated for 30 days
or less he should submit. the application
to his employing agency. If he has been
separated for more than 30 days he may
submit his application direct to the Civil
Service Commission.

94. Is there a compulsory retirement
age? '

Yes. Any employee who has served at

least 15 years is automatically separated

for age rctirement at the end of the

month in which he reaches 70, unless he is

continued in service by Executive order
or by action of the Civil Service Commis-
sion.. However, a citizen employee of
the Canal Zone Government or the Pan-
ama Canal Company on the Isthmus of
Panama, or an employee of the Alaska
Railroad in Alaska, must be separated for
age retirement upon reaching 62 if he has
completed 15 years of service (all of
which was on the Isthmus of Panama or
in Alaska, or in the two places), unless
he is continued in service by Executive
order or by action of the Civil Service
Commission,

95. Are heads of departments and
other presidential appointees sub-
ject to automatic separatlon for

~ age retirement?

Yes. ;

96. Are any groups of employees ex-
empt from automatic separation
for age retirement? -

Yes. Certain employees in the legislative
and judicial branches of the Government
are exempt.

97. Must creditable military service
be included in determining
whether an employee meets the
15-year service requirement for
automatic separation for age re-
tirement? :

Yes.

98. Must a period of service for
which an employee owes a de-
posit or a redeposit be included
in determining whether he
meets the 15-year service re-
quirement?

Yes. It is also included in determining

whether an employee meets the service

requirement for optional retirement or
any of the other kinds of retirement.

99. What if the employee does not
meet the service requirement
when he reaches the compul-
sory retirement.age?

He may remain in Federal employment

until he completes the 15-year service
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requirement, unless he is separated for
another reason (for example, reduction
in force, or optional retirement).

100. When does the annuity begin
in age retirement cases?

Tt begins on the day after scparation, or
the day after the employee’s pay status
terminated and he met the age and serv-
ice requirements.

101. Under what conditions may an
employee retire optionally?
An employee is cligible for optional re-
tirement upon meeting one of the follow-
ing minimum combinations of age and
service:
(2) Age 62 with 5 years of service;
(b) Age 6o with 30 years of service;
(c) Between ages 55 and 60 with 30 years
of service, but on a reduced annuity.
The reduction is ¥ of 1 percent
for each full month (1 percent a
year) he is under age 6o. (See table
on page 39.) »
An employee whose duties are hazardous
and consist primarily of the investigation,
apprehension, or detention of criminals
may voluntarily retire (without reduction
for being under age 60) if he is age 50 or
over, has at least 20 years of service in
such law-enforcement duties, including
at least 1 year immediately preceding re-
tirement, and meets the other. conditions
mentioned in question 102.

102, What other conditions must a
law-enforcement employee meet
to voluntarily retire at or after
age 50?

The head of his department or agency

must recommend his retirement and the

Civil Service Commission must approve.

103 Must application for optional
retirement be made before the
employee is separated from the
service?

No." However it is advisable to apply

about 60 days in advance of the date

scheduled for separation. This will help
in receiving the ﬁrst annuity check on
time,

104. May an employee who resigns
or is discharged for cause re-
ceive annuity under the op-
tional provision?

Yes. Regardless of the reason for sep-
aration, the individual who meets the
age and service requirements indicated
is eligible for such annuity unless he is
barred as explained in question ga.

105. When does the annuity begin in
optional retirement cases?

It begins on the day after separation, or

the day after the employee’s pay status

terminated and he met the age and serv-

ice requirements.

106. Under what conditions may an
employee retire for disability?

An employee must become totally dis-
abled for useful and efficient service in
his position and have completed at least
5 years of civilian service.

107. What constitutes

abilicy”?
Inability of the employee, because of dis-
ease or injury, to satisfactorily and effi-
ciently perform his duties or the duties
of a similar position. It need not be
shown that the applicant is disabled for
all kinds of work.

108. Who determines whether an
employee is totally disabled so
as to qualify for annuity?

The Civil Service Commission makes the
determination. Unless there is other
evidence acceptable to the Commission,
the employee must undergo an official
medical examination which will be ar-
ranged, without cost to him, either by his
employing agency or the Civil Service
Commission,

109. May disability annuity be based
on any disease or injury?

No. It may not be based on a disability

of short duration, or on disability due to

vicious habits, intemperance, or willful

misconduct on the employee’s part within

the s5-year period before he becomes
disabled.

“total dis-
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110. Must the injury or disease be
incurred while on duty?

No. If it is so incurred, however, the
employee will have a choice between
annuity under the Retirement Act and
benefits under the Federal Employees’
Compensation Act, and may choose
whichever is to his advantage.

111, Is there any limitation with re-
spect to making claim for dis-
ability annuity?

Yes. Application must be filed with the

Civil Service Commission before the em-

ployee is separated from service, or with-

in 1 year thereafter.

112. Are there any exceptions to this
time limitation?
Yes. If an employee is mentally incom-
petent at the time of separation or be-
comes so within 1 year thereafter, the
Civil Service Commissicn may extend
the time limitation if application is filed
within 1 year from the date he is re-
stored to competency or a guardian is
appointed for him, whichever is earlier.

113, Who files the annuity applica-
tion if an employee is mentally
incompetent?

The employee’s guardian, if one has been

appointed; otherwise a relative or other

interested person may file the claim.

114. May the employing department
or agency apply to have an em-
ployee retired for disability?

Yes, if the agency believes that the em-

ployee is totally disabled for useful and

efficient service in his position and the
employee refuses, or is unable because of
his condition, to file application.

115. Should any other papers be filed
with the disability annuity ap-
plication?

Yes. The claim should be accompanied

by (a) a statement from the applicant’s

superior officer (on Standard Form 2801-

A), showing how the employee’s. condi-

tion affects his performance of duty, and

(b) a report from his own doctor (on

Standard Form 2801-B) describing fully
his disabilities.

116. When does a disability annuity
begin?

It begins on the day after separation, or

the day after the employee’s pay status

terminated and he met the disability and

service requirements.

117. Are further medical examina-
tions necessary after the em-
ployee is placed on the disabil-
ity annuity roll?

Annual examinations are required uatil
the annuitant reaches age 6o, unless, in
the meantime, it is found that the dis-
ability is of a permanent nature. A find-
ing of permanent total disability may be
made upon the first or any later exam-
ination, and will eliminate the need for
any further examination unless circum-
stances warrant.

118. Must the annuitant pay for these
medical examinations?

No. The Government pays for the ex-
aminations. If travel is required, the
annuitant may be reimbursed for any
reasonable expenses.

119. In case a disability annuitant
recovers, what is his status?

His annuity is continued temporarily
(not to exceed 1 year) to give him an
opportunity to find a position. If he is
reemployed in the Government service
within the year, annuity stops upon re-
employment. If he is not so reemployed,
the annuity stops at the expiration of the
1-year period.

120. What happens to a disability an-
nuitant whose earning capacity
is restored?

Even if he remains totally disabled, an
annuitant whose carning capacity is re-
stored before he reaches age 60 will have
his annuity discontinued. If earning
capacity is restored, the annuity is con-
tinued temporarily {not to exceed 1 year).
If ke is reemployed in the Government
service within the year, annuity stops
upon reemployment. If he is not so
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reemployed, the annuity stops at the ex-
piration of the 1-year period.

121. When is a disability annuitant’s
earning capacity considered re-
stored?

Earning capacity is considered restored

if in each of 2 consecutive calendar years

the annuitant’s income from wages or

self-employment, or both, is at least 8o

percent of the current salary of the po-

sition from which he retired.

122, Is a disability annuitant’s earn-
ing capacity considered restored
if he at any time earns at least
80 percent of the current salary
of the position from which he
retired?

No. This restriction applies only to a

disability annuitant who is under age 6o.

In addition, he must carn 8o percent or

more of the current salary of the position

from which he retired in each of 2 suc-
cessive calendar years—for example, if
his earnings are equal to or more than

the 8o-percent figure in 1959 and 1960,

he is considered restored to an earning

capacity. If he meets the 8o-percent fig-
ure in 1959 but not in 1960, then he is
not considered restored.

123. Does the restriction on earnings
apply to an anauitant who has
been found permanently dis-
abled?

Yes, if he is under age 6o.

124, Is income from such sources as
rents, dividends, social security,
pensions, annuities, insurance
policies, and investments such as
stocks and bonds considered in
deciding whether a disability an-
nuitant’s earning capacity is re-
stored?

No. Only income from wages and self-

employment is considered.

125. Is reinstatement in the Federal
service automatic upon recovery
or restoration to earning capac-
ity?

No. The individual must locate a po-

sition by his own efforts.
587911°—61——3

126. If an annuitant who has recov-
ered or whose earning capacity
is restored is not reemployed in
the Government service, may he
receive a further annuity after
his disability annuity stops?

Yes. He is considered as involuntarily

separated as of the date disability an-

nuity stops, and, depending on his
length of service, would be eligible to
draw one of the following annuities:

(2) Deferred annuity, which would be-
gin when he reaches age 62.

(b) z0-year discontinued-service annuity,
if he is age 50 or older, which would
begin immediately.

(¢) 25-year discontinued-service annuity,
which would begin immediately.

127. Must a disability annuitant who
is reemployed after recovery or
restoration of earning capacity
repay any of the annuity re-
ceived in order to qualify for an
annuity at some future time?

No.

128. May a disabled employee retire
optionally if he meets the age
and service requirements to do

so?

Yes. Unless it would be to his advantage
to retire for disability, he should apply
for optional retirement as this will avoid
the inconvenience and delay of having
to take a medical examination.

129. What are the comparative ad-
vantages of these alternatives?

That depends on the circumstances in
the individual case. If the employee has
Federal Employees’ Group Life Insur-
ance or Health Benefits, he can retain his
coverage if he retires for disability; he
will not retain coverage if he retires op-
tionally with less than 12 years of service.
Also, if an employee is eligible to retire
optionally between ages 55 and 6o after
at least 30 years of service, he can avoid
a reduction in his annuity (see question
to1) by retiring on account of disability.
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130. Who is eligible for 25-year dis-
continued-service retirement?
Any employee who is separated involun-
tarily through no fault of his own after
completing 25 or more years of service.
In this kind of retirement the annuity is
reduced by—
(a) Y49 of 1 percent for each full month
- (1 percent a year) the retiring em-
ployee is under age Go (but not
under age 55), and
(b) %% of 1 percent for each full month
(2 percent a year), if any, he is under

age 55. (See table on p. 39.)

131. When does this 25-year discon-

tinued-service annuity begin?
It begins on the day after separation from
the service, or on the day after the em-
ployee’s pay status terminated and he
met the service requirements.

132. Who is eligible for 20-year dis-
continued-service retirement?
Any employee who is separated invol-
untarily through no fault of his own
after reaching age 50 and completing
20 or more years of service. In this
kind of retirement the annuity is re-
duced by— '
(a) o of 1 percent for each full month
(1 percent a year) the retiring em-
ployee is under age 6o (but not un-
der age 55), and
(b) 14 of 1 percent for each full month
(2 percent & year), if any, he is un-
der age 55. (See table on p. 39.)

133. When does this 20-year discon-
tinued-service annuity begin?
It begins on the day after separation from
service, or on the day after the em-
ployee’s pay status terminated and he
met the age and service requirements.

134, When is an employee consid-
ered involuntarily separated
through nio fault of his own?

When he is separated against his will

and without his consent except for cause

on charges of misconduet, delinquency,

etc. Some examples of involuntary sep-
arations are: reduction in force, abolish-
ment of a position, or liquidation of an
office or agency.

135. Is a resignation ever considered
as an involuntary separation?

Yes, in a few instances such as when an
employee resigns because his effice is
moving to a distant location and he is
unable to move, or when an employee
resigns after he receives a reductien-in-
foree notice.

136. Who is eligible for deferred re-
tirement? '

Any employee under age 62 who, after

completing at least 5 years of civilian

service, is separated or transferred to a

position in which he is not under the

Retirement Act. ‘

137. When does this deferred an-
nuity begin?

1t begins on the separated employee’s 62d

birthday. :

138. Is an employee eligible for de-
ferred annuity regardless of rea-
son for separation?

Yes, even though he resigns or is re-
moved for cause, unless he is barred as
explained in question 92.

139. Does an employee who, at his
last separation, fails to meet the
minimum service requirement
mentioned in question 91 (1 out

- of the last 2 years under the Re-.
tirement Act) lose his eligibility
for deféerred retirement which
he had as a result of an earlier
separation?

No. He may still retire at age 62 based
on the earlier separation.

140. When should a separated em-
ployee apply for deferred re-
tirement?

He should file his application- for re-

tirement about 6o days before he reaches

age 6z.
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VIl. TYPES OF ANNUITIES

141. How many types of annuities
are there?

Three. They are known as the “life
annuity,” the “reduced annuity with ben-
efit to widow or widower,” and the “re-
duced annuity with benefit to person
having an insurable interest.”

142. What is the “life annuity”?

It is the annuity which is ordinarily pay-
able to the retiring employee for his life
unless it is terminated for reasons such
as reemployment or recovery from dis-
ability. Under this type, which any re-
tiring employee may choose, no survivor
annuity will be payable unless the an-
nuitant at his death leaves dependent
children. (See question 224.)

143. What is the “reduced annuity
with benefit to widow or
widower”?

In this type, the retiring employee takes

a reduction in his annuity and names his

wife (or her husband) to receive a sur-

viver annuity,

144, Who may elect a “reduced an-
nuity with benefit to widow or
widower”?

Any employee, including one who is re-

tiring at age 62 on a deferred annuity,

may choose this type if he is married at
the time his annuity is scheduled to
begin.

145, When is the survivor annuity
to the widow or widower paid?

Benefits to the widow or widower begin
the day after the retired employee dies
and continue until the end of the month
before the one in which widow or wid-
ower remarries or dies.

146, How much survivor annuity
will the widow or widower
receive?

Except in certain disability retirement
cases {see question 170) the retiring em-
ployee may choose all or any portion of
his annuity as a base for figuring the
amount of the widow’s or widower’s an-

nuity. The widow or widower will re-
ceive 50 percent of the amount which the
employee chooses as a base. For ex-
ample, if the retiring employee chooses
$1,200 as a base, his widow would get
$600 a year or $50 a month; if he chooses
$2,400 as a base, his widow would get
$1,200 a year or $roo a month; if he
chooses all his annuity as a base and if all
his annuity amounts to $3,600, his widow
would get $1,800 a year or $150 a month.

147. If an employee elects a “reduced
annuity with benefit to widow
or widower” how much is the
reduction in his annuity?

That depends on how much of his an-
nuity the retiring employee chooses as
a base for the survivor annuity. The
reduction is 2% percent of the first
$2,400 chosen as a base plus 10 percent of
any amount over $2,400. For example,
if the retiring employee chooses $1,200 as
a base the reduction in his annuity will be
2% percent of $1,200 or 30 a year; if he
chooses $2,400 as a base the reduction
in his annuity would be 2% . percent of
$2,400 or $60 a year; if he chooses $3,600
as a base, the reduction in his annuity
would be 24 percent of the first $2,400
or $60 a year plus 1o percent of the bal-
ance ($1,200) or $120 a year for a total
reduction of $180 a year.

148. Does the age of the wife or hus-
band who is named as survivor-
annuitant affect the  rate of
annuity?

No.

149. What is the “reduced annuity
with benefit to person having
an insurable interest”?

In this type, the retiring employee takes
a reduction in his annuity and names a
person who has an insurable interest in

his life to receive a survivor annuity.
150. What is meant by an “insurable
interest”?

If the person named can reasonably ex-
pect to receive some kind of financial
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benefit from the continuance of the life
of the retiring employee, an insurable in-
terest exists. Generally speaking, any
near relative would have an insurable
interest in the retiring employee. If a
person other than a near relative is
named, proof of an insurable intcrest may
be required.

151, Who may elect a “reduced an-
nuity with benefit to person
having an insurable interest”?

Any retiring employee who is unmarried

and who is in good health. This in-

cludes one who is retiring at age 62 on

a deferred annuity. A widowed or di-

vorced employee is considered unmarried.

152. Who determines whether the re-
tiring employee- is in good
health?

The Civil Service Commission will ar-
range to have the employee examined at
no cost to himself. If he is found by
the Commission to be in reasonably good
health, he can choose the “reduced an-
nuity with benefit to person having an
insurable interest.” '

153. When is the survivor annuity
paid to the person having an in-
surable interest?

Benefits to the person having an insur-

able interest begin the day after the re-

tired employee dies and continue until
the end of the month before the one in
which the named survivor dies.

154. If an employee elects a “reduced
annuity with benefit to person
having an insurable interest”
how much is the reduction in
his annuity?

That depends on the difference in ages

between the retiring employee and the

person he names as having an insurable
interest. A table from which the re-

duction. in any particular case can be
figured is on page 33. For example, if
a retiring employee names a person who
is 11 years younger than himself, he. will
have his annuity reduced by 20 percent;
if the person named is older than the
retiring employee, the reduction is 10
percent;. if the person named is 30 years
younger, the reduction is 40 percent,
which is the maximum reduction.

155. How much survivor annuity
will the person having an in-
surable interest receive?

The person named as having an insur-
able interest will receive 50 percent of
the reduced annuity paid to the rctired
employee. :

156. How does a retiring employee
elect the type of annuity he
wishes to receive? ‘

There is spacc on the application for re-
tirement ( Standard Form 28o1) in which
the retiring employec indicates his choice.
The application also explains each type
of annuity.

157. Can an annuitant ever change
the type of annuity he elected at
retirement?

Not after his annuity claim is approved
by the Commission. A life annuity elec-
tion made by the employee and accepted
by the Commission cannot be changed to
permit him to name a survivor. If a
person named as survivor annuitant
should die before the retired employee,
no change in election will be permitted,
the annuity to the retired employee will
not be increascd, nor can he name any
other person as survivor annuitant. For
these reasons, a retiring employee should
give careful consideration to the type of
annuity he elects when he fills out his
application for retirement. :
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VIIi. ANNUITY COMPUTATIONS

158. How is the amount of an em-

ployee’s annuity determined?
The amount of annuity depends prima-
rily upon an employee’s length of service
and his “high-5” average salary, These
twe items are uscd in a formula which
produces the employee’s basic annuity,
The basic annuity obtained by using the
formula may then be reduced or in-
creased for various reasons.

159. How is an employee’s length of
service figured?

All periods of creditable service, ex-
cept any for which the employee owes
a redeposit, are added together. The
odd days in the total are dropped
and the time (years and months) re-
maining is the length of service used in
the annuity computation formula. For
example:

Periods of creditable | Years | Months | Days
service
Sept. 13, 1927, to Nov.
9,1931.............. 4 1 27
Nov. 4, 1932, to Oct. 12,
1947 .. oo 14 11 9
Mar. 1, 1950, to Dec. 31,
1960, ... ...t 10 10 [¢]
Total............ 28 22 36

Length of service is 29 ycaré and 11 months,
with 6 days being dropped. .

160. Is there any limit to the length
of service which may be cred-
ited?

No. All creditable civilian and military

service may be counted.”

161. How is an employee’s “high-5"
average salary figured?
The “high-5” average salary is the high-
est salary obtainable by averaging the
rates of basic salary in effect during any
5 consecutive yeats of service, with each
rate weighted by the time it was in effect.
(See question 5 for definition of basic

salary.) Here is an example of an aver-
age salary computation which covers the
5-year period from January 1, 1956, to
December 31, 1960:

Rate in Time rate

effect was in effect Annual

from— rate

Yr. |Mo.| Dy.

1/1/56 ..... }

to 1 0| 0] X $3,000=%3,000
12/31/56 ...
11/57 ..... :

to 1y 6| 0] X 3,500= 5,250
6/30/58 ...
7/1/58 ..... }

to 0 3 0| X 4,000= 1,000
9/30/58 ....
10/1/58 .... }

to 21 34 0| X 5,000=11,250
12/31/60 ...

Total.... 5 [{ ] 5/$20,500

“high-S;' average salary =$4,100

162. Must the 5 years over which the
“high-5" average salary is fig-
ured consist of continuous serv-
ice? ‘

No.  The 5 years need not be continuous
but they must consist of consecutive pe-
riods of service. Thus 2 or more sep-
arate periods of employment which fol-
low each other may be joined to make
up the 5 consecutive years of service over
which the “high-5” average salary is
figured.

163. Must the "‘high-5” average sal-
ary be figured over 5 calendar
years?

No. The s-year period used need not
start on a January 1. It may start and
end on whichever dates will give the 5
years over which the highest average sal-
ary can be obtained. Because an em-
ployee’s salary tends to increase the
longer he works, the “high-5” average
will usually be found during the last 5
years of service, but any other z-year
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period may be used if it will produce a
higher average salary.

164. May a period of separation from
service which totals 3 calendar
days or less be included in the
5 years over which the “high-5"
average salary is figured?

Yes. The salary rate to be used for such

a peried of separation is the one the em-

ployee was receiving on the day before

the separation involved.

165. May military pay be used in fig-
uring the “high-5" average sal-
ary?

No. However, if the military service

was performed while on furlough from

a civilian position, the furlough period

may be counted as civilian service and the

civilian salary rate may be used to figure
the “high-5” average salary.

166. May a period of service for
which the employee owes a de-
posit or a redeposit be used in
figuring the “high-5"” average
salary?

Yes.

167. What is the general formula for

obtaining the basic annuity?
(a) Take: % percent of the “high-5”

average salary and multiply the re-
sult by 5 years of service;

(b) Add: 1% percent of the same “high-
5” average salary multiplied by years
of service between 5 and 10;

(c) Add: 2 percent of the same “high-5”
average salary multiplied by all serv-
ice over 10 years.

The result is the basic annuity. Here
is an example of how the formula Would
be applied to an employee with 30 years’
service and a “high-5” average salary of
$6,000:

Take: 1% percent of $6,000 (or $90) X5

FEALS © ot et e e 50
Add: 1% percent of $6,000 (or $105) X5

VEALS oot v vt e e 525
Add: 2 percent of $6,000 (or $120) X 20

VOALS & ottt i vt e e

Basic annuity -(per year)....... $3, 375

Instead of taking the 1} percent, 1%
percent, and 2 percent of the “high-5”
average salary used in the general for-
mula, there may be substituted 1 percent
of the “high-5” average salary plus $25
for any or all of these percentages. This
substitution is made whenever it will re-
sult in a larger annuity. For example,
the substitution is made in the first part
of the formula in a case where an em-
ployee (with 20 years of service) had a
“high-5” average salary of $4,000:

1 percent of $4,000-+%25 (or $65) X5
PEATS & vt e et ee e e e e $325

1% percent of $4,000 (or $70) X5 ycars 350
2 percent of $4,000 (or $80) X 10 years.  8oo

Basic annuity (per year)....... $1, 475
Is there a rule for deciding when
to substitute 1 percent of the
“high-5" average salary plus $25
for the percentages in the gen-
eral formula?

Yes. If the “high-5” average salary is
$2,500 or less, substitute the 1 percent
plus $25 for all parts of the general for-
mula. If the “high-5” average salary is
between $2,500 and $3,333, substitute the
1 percent plus $25 for the 1% percent
and 13 percent in the first and sccond
parts of the general formula. If the
“high-5” average salary is between $3,334
and $4,999, substitute the 1 percent plus
$25 for the 134 percent in the first part
of the general formula, If the “high-5”
average salary is $s5,000 or over, no sub-
stitution is necessary.

168.

169. Is the general formula for com-
puting the basic annuity used in
all kinds of retirement?

It is used in computing the basic annui-

ties in age, optional, 25-year discontinued-

service, 20-year discontinued-service and
deferred retirements. Tt is used in dis-

ability retirements only if it produces a

greater basic annuity than the guaranteed

minimum. {See question 171.) Itis not
used in certain cases of law-enforcement

employees. (See question 173.)
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170. What is meant by the guaran-
teed minimum disability an-
nuity?

The law guarantees a minimum annuity

to employees who retire on account of

disability. If the employee’s “earned”
annuity—that is, the basic annuity as
computed under the general formula—is
less than the guaranteed minimum, the
guaranteed minimum becomes the basic
annuity for all purposes except determin-
ing the amount of survivor benefit. Ounly
the retiring employee’s “earned” annuity
may be used as a base for the survivor
benefit.  (See questions 146 and 167.)

171, How much is the guaranteed
minimum disability annuity?
The guaranteed minimum is not a fixed
amount but may vary from one employee
to another depending on age and “high-
5” average salary. The guaranteed min-
imum in a particular case would be the
lesser of the two following amounts:

(a) 40 percent of the employee’s “high-
5" average salary, or

(b) The amount obtained under the gen-
eral formula after increasing the em-
ployee’s actual service by the time
remaining between the date of his
separation and the date he attains
age 6o.

172. Do all employees who retire for
disability get the guaranteed
minimum anouity?

No. If the general formula will produce
a larger basic annuity than the guaran-
teed minimum, the employee will get the
larger amount. Because of the percent-
age and age limitations on the guaran-
teed minimum annuity (i.e., 40 percent
of “high-5" average salary and “service
to age 60”), this guaranteed minimum
offers no advantage to an employee if
when he retires he (a) has to his credit
at least 21 years and 11 months of service,
or (b) is age 6o or over.

173. Is there a special formula used
for law-enforcement employees
who retire voluntarily at age 50
or over with at least 20 years of
law-enforcement service?

Yes. The basic annuity in such cases is
figured by taking 2 percent of the “high-
5" average salary and multiplying the
result by the years of service.

174. Is there a limitation on the
amount of the basic annuity?

Yes. The maximum basic annuity under
any formula mentioned cannot be more
than 8o percent of the “high-5" average
salary. Where it is more than this 8o
percent figure, the basic annuity must be
reduced to 80 percent of the “high-5”
average salary.

175. What happens to the retirement
deductions taken during service
in excess of that necessary to ptro-
duce the maximum basic an-
nuity?

If an employee has service (excluding
any he has elected to eliminate for an-
nuity computation purposes) in excess of
the years and months required to pro-
duce the 8o-percent maximum, the re-
tirement deductions withheld after the
month in which he reaches this limita-
tion are set aside as a special credit when
he is separated. This amount, together
with 3 percent interest compounded to
the date of death or retirement (which-
ever is earlier), is applied as follows:

(a) To pay any deposit or redeposit
which, if unpaid, would reduce the
basic annuity below the 8o-percent
maximuimn.

(b) Any balance of the special credit, or
the entire amount if no deposit or
redeposit is due, is deemed to be a
voluntary contribution. Any
amount applied as voluntary contri-
butions is refundable upon separa-
tion or may be used to purchase ad-
ditional annuity at the rates specified
in questions 82 and 83. In the event
of death in service, this amount is
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refundable as a lump-sum death
benefit.

176. When is
reduced?
The basic annuity is reduced when—
1.- It is more than 8o percent of the “high-
5" average salary.  (See question 175
for special credit given for retirement
deductions taken during service in ex-
* cess of those necessary to produce the
8o-percent maximum basic annuity.)

2. The retiring employee is under age
60, except when he retires for disabil-
ity or when he retires under the special
provisions for law-enforcement em-

- ployees. (See questions 101, 130, and
132 for amount of reduction.)

3. The retiring employee has failed to

- make a deposit. (See question 25 for
amount of reduction.)

4. The retiring employee clects a “re-
duced annuity with benefit to widow
or widower” or a “reduced annuity
with benefit to person having an insur-
able interest.” (See questions 147
and 154 for amount of reduction.)

177. Can a retiring employee have
‘ more than one reduction in his
basic annuity?
Yes. It is possible for a retiring em-
ployee to have his basic annuity reduced
for any or all of the reasons mentioned
in question 146,

the basic annuity

178. If the basic annuity must be re-
duced more than once, in what
order should the reductions be
-.made?

The reductions should be made in the

order in which they are shown in ques-

tion 176. The basic annuity is reduced
by the first applicable reduction, then the
amount of the second applicable reduc-
tion is subtracted from the balance, etc.

After all required reductions have been

made, the amount remaining is the yearly

annuity,

179. When is a retiring employee’s
basic annuity increased?

The annuity is increased if the retiring
employee has made voluntary contribu-
tions to purchase additional annuity or
has service beyond that required to pro-
duce the maximum basic annuity. (Sce
questions 82 and 175 for the amount of
increase.) It may also be increased if
the retiring employee had served in the
construction of the Panama Canal or
Alaska Railroad. (See question 180.)

180. What is the increase for service
- in the construction of the Pana-
ma Canal or Alaska Railroad?

A citizen employee who worked on the
construction of the Panama Canal or
Alaska Railroad will be paid an addi-
tional annuity of $36 for each year of his
construction service if he is not already
receiving a benefit based on this service.

181. Is the additional annuity added
to the basic annuity?

Yes, if there are no reductions to be made

in the basic annuity. If there are reduc-

tions, they must be made first and then

the additional annuity is added to the

amount remaining, The total is the

yearly annuity.

182. What figure is used as the year-
ly annuity if the basic annuity
does not have to be reduced or
increased for any reason?

The basic annuity becomes the yearly

annuity.

183. Must the yearly annuity be ad-
justed?
Yes. All annuities (including surviver
annuities) are payable in monthly in-
stallments rounded to the nearest dollar.
To obtain the monthly rate, the yearly
annuity must be divided by 12. This
gives the monthly rate which is adjusted
to the nearest dollar by raising 50 cents
or more to the next higher dollar or
dropping 49 cents ot less. For example,
a monthly rate of $125.50 would be
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raised to $126; a monthly rate of §125.49
would become $125.

184. Are annuities payable for a part
of a month?

Yes. For example, a retired employee’s
annuity begins on the day after he qual-
ifies for retirement and ends with death
or the day that annuity stops due to any
other terminating event. Annuities pay-
able for part of a month are computed on
the basis of a 30-day month. No an-

nuity is payable for the 315t day of a
month.

185. How are annuities computed for
fractional parts of a month?

The amount of annuity for a fractional
part of a month is obtained by first di-
viding the monthly annuity rate by 30
days, to give a daily rate. The daily rate
is then multiplied by the number of days
in an annuity status to obtain the amount
payable for. part of a month.

IX. REEMPLOYMENT OF ANNUITANTS

186. May an annuitant be employed
outside: the Federal Govern-
ment?

Yes.

187. Would employment outside the
" Federal Government have any
effect on annuity payments?

As a general rule, outside employment
will have no effect on the annuity pay-
ments or the annuitant’s right to receive
them. However, it may affect the rights
of certain disability annuitants.

188. How could outside employment

affect a disability annuitant?
For a disability annuitant who is under
age 6o, work in an outside position may
indicate recovery from his disability or,
if his income from wages or self-employ-
ment is sufficient, restoration of earning
capacity. Either of these would affect
his right to annuity as explained in ques-
tions 119 to 126,

189. May an annuitant be reem-
ployed in the Federal Govern-
ment?

Yes. He may be reemployed in any po-
sition for which he is qualified.

190. Should an annuitant notify the
Civil Service Commission if he
is reemployed in the Federal
Government? '

He should tell the agency in which he is

reemployed that he is an annuitant. The

agency must, in appropriate cases, notify

the Commission when the annuitant is
reemployed and when he is separated.

191. What effect will reemployment
in the Federal Government have
on annuity payments?

That depends on several things:

(a) If the annuitant’s retirement was
based on an involuntary separation
(except for age retirement) which
was not due to any fault of his own,
his annuity will be either discontin-
ued or withheld from his salary—
(1) If the reemployment is subject

to the Retirement Act, his an-
nuity will be discontinued from
the date he is reemployed and
his future retirement rights will
depend on the law in effect at
the time he is separated from
the reemployment.

(2) If his reemployment is not sub-
ject to the Retirement Act, his
annuity payments will continue
without interruption but his sal-
ary during reemployment will
be reduced by the amount of
annuity he receives.

(b) If the annuitant was retired for dis-
ability and is found before reaching
age 60 to be recovered or restored to
earning capacity, his annuity will be
discontinued from the date he is
reemployed—

(1) If his reemployment is subject
to the Retirement Act, his future
retirement rights will depend on
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the law in effect at the time he
is separated from the reemploy-
ment.

(2) If his reemployment is not sub-
ject to the Retirement Act and
the reemployment ceases within
the 1-year termination period
applicable upon recovery or res-
toration (see questions 119 and
120), annuity will be resumed
the day after reemployment
ceases but only for the balance
of the 1-year period.

(¢) If (1) the annuitant’s retirement was
based on a voluntary separation or
on an involuntary separation for
cause, (2) the annuitant was retired
for age, (3) he was a disability an-
nuitant reemployed after reaching
age 6o, or (4) he was a disability
annuitant not found recovered or re-
stored to earning capacity and tem-
porarily reemployed before reaching
age 6o, his annuity will continue
without interruption but his -salary
during reemployment will be re-
duced by the amount of annuity he
receives.

192, If an annuitant continues to re-
ceive monthly annuity payments
during reemployment, are these
payments charged against the
deductions and interest to his
credit in the retirement fund?

Yes, with one exception; if he completes
at least the 1 year of continuous full-time
employment necessary to qualify for sup-
plemental annuity, the amount to his
credit in the fund is not reduced by total
annuity paid during reemployment,

193. Under what conditions would a
reemployed annuitant be eligi-
ble for a supplemental annuity?

When an annuitant as described in ques-
tion 191(c) is separated from reemploy-
ment, he would be eligible for a supple-
mental annuity if his final period of
reemployment consisted of at least 1 year
of continuous full-time service. (Reem-

ployment service under another retire-
ment system for Federal or District of
Columbia Government employees and
service in a few particular positions—
the President and certain U.S. judges—
is not qualifying for this purpose.)

194. How is the supplemental an-
nuity computed?

By applying part (b) or part (c), or both,
of the general formula, depending on
the annuitant’s zoza!/ length of service,
to the period of his full-time reemploy-
ment. (See question 167.) The follow-
ing example illustrates which parts of
the general formula are to be used. The
example assumes that 3 yecars was the
period of full-time reemployment.

If the annuitant's original retirement was based

on 6 years of service, only part (b) of the formula

would be used because his total service was less
than 10 years. If his original retirement was
based on 10 or more years of service, only part

(c) of the fermula would be used because this

part applies to all service over 10 years, If his

original retirement was based on 8 years of
service both parts (b) and (c¢) would be used;
part (b) would be applied to 2 years of the

reemployment period because it was between 5

and 10 years of total service, and part (¢) would

be applied to the remaining year of reemploy-
ment service because, when considered as a part
of his total service, it was over 10 ycars.

195. What average salary is used in
computing the supplemental
annuity under the general
formula?

The full rates of basic salary in effect
during all periods of full-time reemploy-
ment, with each rate weighted by the
time it was in effect, are used to figure
the average salary. The “high-5” aver-
age salary is not used.

196. Are the full rates of basic salary
in effect during the reemploy-
ment used to figure the average
salary?

Yes, even though the reemployed annu-

itant was not paid at the full rates because

his basic salary during the reemployment
was reduced by the amount of his
annuity.
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197. Is all service during the reem-
ployment used in computing
the supplemental annuity?

If the annuitant completes the required
I year of continuous full-time service, all
prior periods of full-time reemployment,
including periods shorter than 1 year, are
added together and the total years and
months are used in computing the supple-
mental annuity.

198. Must the supplemental annuity
as computed under the general
formula be reduced for any
reason?

It must be reduced by 10 percent of the
amount. due as deposit to cover the re-
employment service, during which no
retirement deductions are made from
salary, unless the annuitant deposits these
deductions, with interest. This deposit
may be made only after the annuitant
has been separated from the reemploy-
ment.

Also, if the annuitant is under age 6o
the supplemental annuity must be re-
duced as explained in questions 101, 130,
and 132.

X. DEATH

201. What kind of death benefits are
there?
There are two kinds:
(2) A survivor annuity benefit which is
payable in monthly installments.
(b) A lump-sum benefit which is paid
only once.

202. To whom is a survivor annuity
payable?
Under certain conditions, a survivor
annuity may be payable to the widow
(or widower) and dependent children of
a deceased employee or deceased annui-
tant. It may also be payable to a person
having an insurable interest and who was
named by an annuitant upon retirement.

199. May a survivor-type annuity be
elected with respect to the sup-
plemental annuity?

No. The supplemental annuity is always
a “life-annuity” (see question 142).
cannot be used to provide or increase
survivor annuity benefits.

200. Can an annuitant have his an-
nuity rights completely redeter-
mined upon separation from
reemployment?

If an annuitant as described in question

191(c) completes at least § years of con-

tinuous full-time service and qualifies for

supplemental annuity, he may elect, in-
stead, to have his annuity rights rede-
termined under the law in effect at the
time he is separated from reemployment.

Unlike supplemental annuity, deposit to

cover the reemployment service is manda-

tory for annuity redetermination. (Note

that annuitants described in question 191

(a)(1) and (b)(1) cease being annui-

tants upon reemployment. The regular

6% -percent retirement deductions are

taken from their salaries and their future

retirement rights depend entirely on the
law in effect at the time of future
separation.)

BENEFITS

203. What conditions must the de-
ceased employee have met to
permit payment of a survivor
annuity?

He (or she) must have completed at lcast

5 years of civilian service and at time of

death must have held a position in which

he was subject to the Retirement Act.

204. What conditions must the
widow of a deceased employee
meet to be eligible for a sur-
vivor annuity?

She must have been married to the

employee for at least 2 years immediately

before his death or, if married less than

2 years, be the mother of his child born

of the marriage.
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205. What conditions must the wid-
ower of a deceased employee
meet to be eligible for a survivor
annuity? '

He must have been married to" the
employee for at least 2 years immediately
before her death or, if married less than
2 years, be the father of her child born
of the marriage. In addition, he must be
incapable of self-support by reason of
mental or physical disability and must
have received more than one-half his sup-
port from the deceased employee.

206. What conditions must a child of
a deceased employee meet to be
eligible for a survivor annuity?

The child must be unmarried and under

age 18. (An unmarried child who is over

18 may be eligible if he or she is incapable

of self-support because of a physical or

mental disability which began before age

18.) In addition, if the deceased em-

ployee is survived by a wife or husband,

the child must have received more than
one-half support from the déceased
parent. If the deceased employee is not
survived by a wife or husband, the one-
half support requirement does not apply.

207. Is an adopted child eligible for a
survivor annuity?

A legally adopted child is eligible if he
meets the conditions stated in question
206, : :

208. May a stepchild be eligible for
a survivor annuity?

Yes. A stepchild must meet the condi-
tions stated in question 206. In every
case, however, the child must have re-
ceived more than one-half support from
the deceased employee and, in addition,
lived with the employee in a regular
parent-child relationship. '

209. May an illegitimate child be

eligible for a survivor annuity?

Yes. He would be eligible under the
same conditions as a stepchild. (See
question 208.)

210. Are the survivors of an em-
ployee disqualified from receiv-
ing an annuity if the employee
was himself barred by the gen-
eral requirement mentioned in
question 92 (commission of a
certain offense)?

Yes.

211. How much survivor annuity
will the widow or widower of

an employee receive?

She or he will receive one-half of the
yearly annuity which the deceased em-
ployee had earned at the time of death.
This earned annuity of the deceased em-
ployee is computed in the same manner
as if he had retired but without reduc-
tion for being under age 6o and without
any increase for voluntary contributions.

212. How much survivor annuity
will each child receive?

Among other things, that depends on
whether the deceased employee is sur-
vived by a wife or husband. If a wife
or husband survives, each eligible child
will receive whichever of these 3 yearly
amounts is the leass:

(1) 40 percent of the employee’s “high:
5” average salary divided by the
number of eligible children.

(2) $600. .

(3) $1,800 divided by the number of
eligible children.

If a wife or husband does not survive
the deceased employee, eack eligible child
will receive whichever of these 3 yearly
amounts is the leasz:

(1) 50.percent of the employee’s “high-
57 average salary divided by the
number of eligible children.

(2) $720.

(3) $2,160 divided by the number of
eligible children.

213. Must the yearly amount of sur-

vivor annuity be adjusted?
Yes. Survivor annuities are paid in
monthly installments which are adjusted
to the nearest dollar. (See question 183.)
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214. Is a child’s- survivor annuity
payable in addition to the wid-
ow’s (or widower’s) annuity?

Yes. For example, if a deceased em-

ployee is survived by a widow and 3

children, all of whom are eligible to re-

ceive survivor annuities, this benefit
would be paid for all 4 survivers.

215. If a widow (or widower) dies,
will the children’s annuity be
increased?

Yes. If the children are still drawing

annuity, their payments will be increased

as though the employee had not been
survived by a wife (or husband).

216. If the annuity to one child stops
for any reason will the annuity
to any remaining children be
increased?

When the annuity to any one child stops,
the other children’s annuities are re-
computed -as though the one child had
never been eligible. In some cases this
will increase the annuities to. the other
eligible children.

217. When a child’s annuity stops, is
the widow’s (or widower’s) an-
nuity affected?

No.

218. When does the survivor annu-
ity to a widow (or widower) of
an employee begin?

On the day after the employee dies.

219, How long will the widow (or
widower) continue to receive
the survivor annuity?

Until the end of the month before the

one in which the widow or widower

remarries or dies. In the case of a

widower, his annuity could stop at the

end of the month before the one in which
he becomes capable of sclf-support.

220. When does the survivor annuity
to a child begin?
On the day after the employce dies.

221. How long will each child con-
tinue to receive the survivor
annuity?

Until the end of the month before the

one in which the child marries, dies, or

reaches age 18, except that payments to

a child who is incapable of self-support

because of disability which began before

age 18 stop at the end of the month
before the one in which he marries, dies,
or becomes capable of self-support.

222. Are survivor annuities paid di-
rectly to children?

No. A child’s annuity is paid to his
legal guardian if one has been appointed.
If there is no legal guardian, payments
will be made, in the discretion of the
Civil Service Commission, to the widow
(or widower) or other person who has

the care of the child.

223. Under what conditions would
a widow (or widower) of an
annuitant be eligible for a sur-
vivor annuity?

Only if the annuitant had elected a “re-

duced annuity with benefit to widow

or widower” when he retired. If this
type of annuity was elected, the widow

(or widower) named would be eligible

for a survivor annuity. (See questions

143 to 148 for details about this benefit.)

224. Under what conditions would
an annuitant’s children be eli-
gible for the survivor annuity?

Regardless of the type of annuity elected

at the time of retirement, an annuitant’s

children would be eligible for a survivor
annuity under the same conditions and

in the same amounts as the children of a

deceased employee. For details about

this benefit see questions 206 to 209 and

question 212.

225. Under what conditions would a
survivor annuity be payable to
a person having an insurable in-
terest in the annuitant?

Only if the annuitant had elected a “re-

duced annuity with benefit to person hav-

ing an insurable interest” when he re-
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tired. [If this type of annuity was elected,
the person named would be eligible for
a survivor annuity., {See questions 149
to 155 for details about this benefit.)

226. Under what conditions would a
lump-sum benefit be payable im-
mediately after the death of an
employee?

A lump-sum benefit is payable immedi-
ately if the deceased employee had less
than 5 years of civilian service, or if he
had completed 5 years but leaves no
widow (or widower) or childrea who are
eligible for a survivor annuity.

227. Of what does the immediate
lump-sum benefit consist?

The amount paid into the Civil Service

retirement fund by the employee, plus

any accrued interest.

228. May a lump-sum benefit be paid
if the employee leaves a widow
{(or widower) or children who
are eligible for a survivor an-
nuity?
No lump-sum benefit may be paid while
the widow (or widower) or children are
eligible for a survivor annuity. If when
all the survivors’ annuities have ended
they have received in annuities an amount
which totals less than the employee paid
into the Civil Service retirement fund,
plus any accrued interest, the difference
would be payable as a lump-sum benefit.

229. Under what conditions would a
lump-sum benefit be payable
after the death of a former em-
ployee?

If the former employee had not received

a refund after his separation from Gov-

ernment service, the amount he had paid

into the Civil Service retirement fund,
plus any accrued interest, would be pay-
able immediately after his death.

230. Is a lump-sum benefit payable
immediately after the death of
an annuitant?

Yes. Such a payment includes—

(a) any annuity accrued to the date of

his death and, if no one is entitled
to survivor annuity,

(b) the difference, #f any, between the
annuitant’s total contributions to the
retirement fund, with interest, and
the total amount of the annuity
paid.

231. May a lump-sum benefit be paid
if the annuitant leaves a sur-
vivor who is eligible for an an-
nuity?

Yes, but only any accrued annuity due

the deceased annuitant is payable. Pay-

ment of any unexpended contributions
must be delayed until the annuity of the
last survivor has terminated. If when
all the survivors’ annuities have ended,
the total paid to the survivors and the
annuitant himself is less than the amount
he had paid into the Civil Service retire-
ment fund, plus any accrued interest, the
difference would be payable in a lump -
sum.

232. How is interest computed on
lump-sum benefits?

In the same way as on refunds.
questions 251 and 252.)

233. Who may receive the lump-sum
payment?
The law gives each employee and an-
nuitant the right to dispose of this money
as he wishes,. However, no action on
his part is necessary if he is satisfied to
have the lump sum paid to the first per-
son or persons listed below who are alive
on the date title to the payment arises:
1. To the widow or widower. _
2. If neither of the above, to the child or
children in equal shares, with the share
of any deceased child distributed
among the descendants of that child,
3. If none of the above, to the parents in-
equal shares or the entire amount to
the surviving parent. .
4. If none of the above, to the executor
or administrator of the estate of the
deceased. h
. If none of the above, to the next of
kin under the laws of the State in
which the deceased was domiciled.

(See

A
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234. What should an employee or
annuitant do if the above order
of payment will not carry out
his wishes?

He should designate a beneficiary by

completing Standard Form 2808 in dupli-

cate and forwarding it to the Civil Service

Commission, Washington 25, D.C.

235. May an employee or annuitant
change or cancel his designa-
tion of beneficiary?

Yes. Change or cancellation may be

made by executing a new Standard Form
2808. ‘

236. Must the husband name his wife
as beneficiary on Standard Form
2808 in order that she may be
awarded an annuity upon his
death? :

No. The designation of beneficiary is

for the lump-sum benefit only. It has

no effect on the widow’s right to survivo
annuity. :

237. Is this also true with respect
to a child entitled to annuity
benefits?

Yes.

238. Is it necessary to apply for a
survivor annuity or lump-sum
benefit?

Yes. One member of the deccased em-
ployee’s or annuitant’s family should
apply to the Civil Service Commission
on Standard Form 280c. When the
application is received, the Commission
determines what benefits are payable, the
amount of the benefits, and to whom they
are payable, and informs the applicant.

239. Is it necessary to employ any-
one to assist in settling a death
claim?

No.

XI. REFUNDS

240. What is meant by a “refund”?

A refund is the return to an employee
of money to his credit in the retirement

fund.

241, Under what conditions is a re-
fund payable?
It is payable when an employee is sepa-
rated from Government service or is
transferred to a position in which he is
not under the Retirement Act, provided
his separation or transfer occurs and the
application for refund is filed with the
Civil Service Commission at least 31 days
before the beginning date of any annuity
for which he may be eligible. (See ques-
tion 175 for refund of deductions taken
during service that exceeds that necessary
to produce the maximum basic annuity.)

242, May an employee who is eligi-
ble to retire on an immediate
annuity choose to receive a re-
fund rather than an annuity?

No. He may not be paid a refund be-

cause his annuity is scheduled to begin
less than 31 days after his separation or
transfer.

243. May a former employee who is
eligible for deferred retirement
be paid a refund? -

Yes, if he files his application with the

Civil Service Commission at least 31 days

before annuity payments are scheduled to

begin. The beginning date of deferred
retirement annuity is his 62d birthday.

244. If an employee who is eligible
for deferred retirement is paid
a refund, may he later redeposit
the refund and receive the an-
nuity at age 622
No. Payment of the refund cancels his
right to the deferred annuity. If he is
later reemployed. under the Retirement
Act, he could acquire a new retirement
right, and make a redeposit in order to
receive credit for the service covered by
the refund.
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245, If an employee is separated be-
fore he is eligible for retire-
ment, may he leave his money
in the retirement fund?

Yes. He does not have to apply for a
refund.

246. Is there any advantage to leav-
ing the money in the retirement
fund?

That depends on whether the employee

has more or less than 5 years of service:

(a) If he has less than 5 years, the only

advantage to leaving the money in
the retirement fund is that he would
not have to make a redeposit to re-
ceive credit for the service if he
returns to Federal employment,

(b) If he has 5 or more years of civilian

service he could receive a deferred
annuity at age 62 by lecaving the
money in the retirement fund. In
dollars received, the annuity in most
cases is more valuable than the re-
fund. Also, when the employee re-
tires at age 62 he can elect a sur-
vivor type annuity and protect his
widow (or widower).

247, If a refund is not paid at time
of separation may it be paid
later?

Yes. It may be paid at any time while

the employee is separated, provided the

application is received in the Civil Service

Commission at least 31 days before the

beginning date of any annuity for which

he is eligible.

248, What happens to money left in
the retirement fund if death
occurs? :

The money will be refunded as a lump-

sum death benefit. (See question 233.)

249. Of what does a refund consist?
It consists of the deductions taken from
the employee’s salary, any deposits and
redeposits paid by him, and interest if
any is due. It may also include voluntary
contributions. (See question 86.)

250. May the employing agency’s re-
tirement contributions be re«
fanded?

No. The agency’s contributions are to
the retirement fund in general and are
not credited to any individual employee.

251. When is interest payable?

If the refund covers service of 1 year or
less, no interest is payable. If the refund
covers service of more than 1 year but
the employee has completed less than
5 years of civilian service, interest is
payable to the date of separation. If
he has completed 5 or more years of
civilian service (the minimum required
to qualify for retirement or survivor annu-
ity), interest is payable to December 31,
1956; no interest is payable for any time
after December 31, 1956,

252. At what rate is interest paid?
At 4 percent to December 31, 1947, and

at 3 percent thereafter, compounded
annually,

253. How is application for refund
made?
Application must be filed on Standard
Form 2802. If the employee has been
separated for 30 days or less, the appli-
cation should be filed through his last
employing agency. If he has been sep-
arated for more than 30 days, it may be
filed directly with the Civil Service
Commission.

254. May an employee who, at his
last separation, fails to meet the
minimum service requirement
mentioned in question 91 (1 out
of the last 2 years under the Re-
tirement Act), but who is eli-
gible for retirement as a result
of an earlier separation, be paid
a refund of deductions made
during his last period of serv-
ice?

Yes. He may be paid a partial refund

covering his service which does not meet
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the “1 out of the last 2 years” minimum
requirement. By applying for such a
partial refund only, the employee pre-
serves his eligibility for retirement based

on the carlier separation.

255. May an employee who is pro-
hibited from receiving an annu-
ity as mentioned in question 92
(because he committed a certain
offense) be paid a refund?

Yes.

XIl. MISCELLANEOUS

256. How are benefits paid
The Civil Service Commission authorizes
the payment of all benefits (annuity,
refund, and lump-sum death settlement);
the checks are issued by the Treasury
Department. Annuity checks are dated
the first business day of the month after
the month or other period for which
annuity has accrued. Every effort is
made to have them delivered on that
day.
257. May annuity checks be negoti-
ated under power of attorney?
Yes, if the power of attorney is given to
a reputable bank or trust company.
Banks usually have the necessary forms
and are familiar with the instructions
v ich are issued by the Treasury De-
partment about powers of attorney.

258. Can annuity, refund, or lump-
sum death payments be attached
in order to settle a judgment or
other indebtedness?

Such payments are not subject to attach-

ment, levy, garnishment, or other legal

process.

259. Does this bar apply to an
indebtedness due to the United
States?

No. This is the one exception to the rule,

Amounts payable to the employee in an-

nuity or refund, or due as lump-sum

death payment, may be used to settle

a claim which the Government may have

against the individual.

260. May an employee voluntarily
assign his retirement deductions
as security for a loan or other
purpose?

No.

261. May an employee borrow from
the retirement fund?

No.

262. Are Federal employees ever sub-

ject to social security?
With certain exceptions, employees who
are not included within a Federal re-
tirement system are covered by social
security,

263. Are annuity payments subject -
to Federal income tax?

Yes, under rules prescribed by the Inter-
nal Revenue Service, Treasury Depart-
ment. Information regarding the filing
of the return and the computation eof
the tax may be secured from any office
of a District Director of Internal Rev-
enue,

264. May an annuitant engage in
politics?

Yes. An annuitant is not an employee

and therefore is not governed by the po-

litical-activity ~restriction applying to

employees.

265. If an annuitant serves on a jury,
will his annuity be affected?

No.

266. May a person decline to accept
all, or a part of, his civil-service
annuity?

Yes, if he has a personal reason for such

action.

267. How is this done?

By signing a waiver and filing it with
the Civil Service Commission. No spe-
cial form is necessary. The annuitant
merely states in writing how much of
his annuity he waives.
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268. May the waiver be revoked?

Yes. It may be revoked in writing at
any time but only with respect to fu-
ture payments.

269. What forms are used for filing
applications under the Retire-
ment Act?

Standard Form 2800—Death benefits.

Standard Form 28o1—Retirement (age,
optional, disability, discontinued serv-
ice, or deferred),

Standard Forms 2801-A and 2801-B—

Disability retirement (in addition to
Standard Form 2801).

Standard Form 2802—Refund of retire-
ment deductions,

Standard Form 2803—Deposit or rede-
posit to cover past service.

Standard Form 2804—Voluntary contri-
butions.

Standard Form 2808—Designation of
beneficiary.

270. Where may these forms be se-

cured?

From the personnel office of the employ-
ing department or agency, ot from the
Civil Service Commission in Washing-
ton, D.C., or any of its regional offices.

271. What recourse has an applicant
under the Retirement Act if his
claim is denied?

The action by the Commission’s Bureau
of Retirement and Insurance is ‘subject
to review by the Board of Appeals and
Review of the Commission. If his appli-
cation is not approved, the applicant is
fully informed of his right to appeal to
the Board of Appeals and Review.

272. May an individual receive a
Civil Service annuity and Social
Security benefits at the same
time?

Yes, if he has qualified for both benefits.

273. If an employee has a particular
question that is not answered
here, where should he go for in-
formation?

To the personnel office of his department
or agency, or to the Civil Service
Commission. Personnel offices are expe-
rienced in retirement matters and are
responsible for counseling and assisting
employees. They also have the em-
ployee’s record and can, therefore, usually
give specific rather than general answers
to a question.

If it is necessary to write to the Civil
Service Commission for the information,
care should be taken to give complete
identifying information such as name in
full, date of birth, agencies in which
employed, and dates of employment.-
Any other identifying information, such
as a claim number which has been
assigned by the Bureau of Retirement and
Insurance of the Commission for a par-
ticular claim, should be given in order
that prompt and complete reply may be
made.

274. Is any other retirement publica-
tion available to employees?

Yes. A Certificate of Membership which
explains the - obligations, benfits, and
privileges of membership in the retire-
ment system has been issued. Every em-
ployee under the Act should have a copy
of the certificate, and should preserve it
as one of his valuable personal papers.
The certificate is given to each employee
by his employing agency.
275. Does the information in this
gamphlet apply to all retirement
enefits?

No. It applies, in general, to present em-
ployees and to employees whose separa-
tions occurred on or after October 1, 1956.
The rights of persons separated before
that date are usually determined by the
laws which were in force at the time of
separation. If such persons need infor-
mation about their rights, they should
make inquiry of the Civil Service Com-
mission.
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EXCLUSIONS BY THE CIVIL SERVICE
COMMISSION

The following employecs in the cxecutive
branch of the Fedcral Government are cxcluded
by the Civil Service Commission, unless covercd
by onec of the exceptions listed:

(1) Employees serving under appointments

limited to 1 year or less.

(2) Part-time, when-actually-employed, or in-
termittent employecs “having no regular
tour of duty.

(3) Employccs whose salary, pay or com-
pensation on - an annual basis is $12 a
year or less.

{4) Mcmber or patient cmployces in Gov-
crnment hospitals or homes.

{5) Employces paid on a contract or fec basis.

¢6) Employces paid on a piecework basis,
except those whose work schedule pro-
vides for regular or full-time service.

(7) Intermittent alien employces cngaged on
work outside the continental limits of
the United States.

(8) Employecs serving under tcmporary ap-
pointments pending cstablishment of reg-
isters, or pending final dctermination of
cligibility for permaneat appointment.

(9) Acting 'postmasters, clerks in fourth-class
post offices, substitute rural carricrs, and
special-dclivery  messengers. at  sccond-,
third-, and fourth-class post officcs.

{10) Consular agents appointed under author-
ity of scction 551 of the Foreign Scrvice

* Act of 1946, approved August 13, 1946
(Public Law %24, 79th Cong.).

(11) Employecs serving under emergency-in-
definite appointments not excceding 5 years.

(12) United States citizens given “‘overscas lim-
ited appointments.”

(13) Employces serving under nonpermanent
appointments made pursuant to scction 1
of Exccutive Order 10180 of November
13, 1950.

(14) Employees serving under nonpermanent
appointments, designated as indefinite,
made after January 23, 1955, the cf-
fective date of the repeal of Executive
Order 10180.

EXCEPTIONS TO EXCLUSIONS BY THE
COMMISSION

The cxclusions listed do not operate to deny
retirement coverage in any case in which;

(1) Employment in an cxcluded category fol-
lows employment subject to the Act without
a break in scrvice or after a separation from
the service of 3 days or less,

(2) The employee is granted competitive civil
service status under legislation, Exccutive
order, or the Civil Service Rules and Regu-
lations, while he is serving in a position
in the competitive service,

(3) The employee previously had a competitive
civil scrvice status and such status is re-
stored to him by action of reinstatecment, or

(4) The employce is granted merit status under
Chapter II of Title 5, Code of Federal Regu-
lations, “Employment and Compensation
in the Canal Zone.”

REDUCTION FOR SURVIVOR ANNUITY TO
PERSON WITH INSURABLE INTEREST

An employee who names a person with an
insurable interest as survivor annuitant will
have his annuity reduced. The amount of the
reduction depends upon the difference in ages
of the cmfloycc and the person named, as shown;

in the following table:
Reduction
Age of person named in relation to [ in annuity
that of retiring employee of retiring
employee
Older, same age, or less than Syears |  Percent
FOUNGEL . o v it vieenaannenins © 10
5 but less than 10 years younger. ... 15
10 but less than 15 years younger. . . 20
15 but less than 20 years younger. . . 25
20 but less than 25 years younger. . . 30
25 but less than 30 years younger. . . 35
30 of more yeats younget. . ........ 40

If with respect to his voluntary contributions
an employee elects a survivor annuity, the addi-
tional annuity purchased will be reduced as
indicated in this table.

33
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Numbers following items refer to the questions

involved
Age rctirement;:
application for, 93.
beginning date of annuity, 100.
conditions for eligibility, go-go.
Alaska Railroad, 94, 179—181.
Annuity:
additional, 82, 83, 175.
and employees’ compensation, 110.
and military retired pay, 54—57.
and Social Security benefits, 2472,
basic, 167-170, 173, 182.
beginning date of, 100, 105, 116, 131, 133,
137, 145, 153, 218, 219.
children’s. (See Children’s annuity.)
computation of. (See Computation of an-
nuity.)
declining to accept, 266, 267.
election of type of, 156, 157,
guaranteed minimum, disability, 169-172.
how paid, 184, 256, 257.
increases in, 169—172, 179-181.
life, 141, 142.
minimum service requirenient for, 9o, 91, 139.
offenses barring payment of, 92, 210, 255.
recomputation of, 215-21%.
redeposit, effect on title to, 28, 98, 244.
reduced, 101, 130, 132, 141, 143, 144, 14—
151, 154, 175-178, 198.
repayment of cost on reemployment, 127.
supplemental, 191-199.
suspcnsion of, 191,
tax on, 263.
termination of, 119, 120, 145, 153, 191, 219,
221.
types of, 141-157.
widow’s or widower’s,
widower's) ‘annuity.
yearly, 182, 183, 213.
Appeal, right of, 271.
Application:
forms, 269, 270.
for lump-sum payment, 238, 239.
for refund, 86, 239, 247, 253.
for retirement, 93, 103, 111-115, 140, 156,
for deposit or redeposit, 33.
for survivor annuity, 238, 239.
to make voluntary contributions, 4%.
Appropriations, Congressional, 2.
Assignment of retirement funds, 260.
Attachment of retirement funds, 258, 259.
Automatic separation, 94—99.

See Widow’s (or

Basic salary, pay or compensation. (See Salary.)
Beneficiary, designation of, 233-237.
Break in service, 12, 13, 15, 19, 20, 164.

Canal Zone Government, 94.
Certificate of Membership, 274.
Children’s annuity:
applications for, 93, 238, 230.
beginning date of, 220.
computation of, 183, 212, 213.
conditions for eligibility, 203, 206-210, 224,
237.
payment of, 214, 222, 256.
recomputation of, 215, 216.
termination of, 217, 221.
voluntary contributions, 83, 84.
Competitive civil service, 12, 16.
Computation of annuity:
adjustment to nearcst dollar per month, 183,
213.
children’s, 183, 212, 213.
construction service, Panama Canal and Alaska
Railroad, 179-181. ’
deposit, effect of, 24, 25, 27, 35, 38, 166, 198.
discontinued service, 130, 132, 176.
gencral formula, 158, 167-169.
guaranteed minimum disability annuity, 169—
172,
“high-5" average salary, 161—-168, 174.
insurable interest, person having, 154, 155.
law-enforcement employees, 173.
maximum rate, 38, 174—176.
optional retirement, age 55—60, 101, 176.
order of reductions in basic annuity, 176-178.
part of a month, 184, 185.
redeposit, effect of, 28, 30, 36, 38, 166.
reduced annuity, benefit to person having in-
surable interest, 154, 155, 176.
reduced annuity, benefit to widow or widower,
146--148, 176.
service computation, 159, 160, 194.
supplemental annuity, reemployed annuitant,
194—198.
voluntary contributions, 81-83, 175, 179-181.
widow’s (or widower’s), 146, 148, 211, 213.
Continuity of service, 12, 13, 15, 162, 164.
Contract cmployecs, 11.
Contributions by employing agency, 2, 250.
Coverage of Retirement Act.  (See Membership
in retirement systen. )
Credit for scrvice.  (See Service credit.)

Death benefits:

application for, 238, 239.

kinds of, 201.

lump-sum. (See Lump-sum death payments.)

offenses barring receipt of, 210.

payment of, 202, 233-23%, 256.

survivor annuity. [See Children’s annuity,
insurable intercst, and widow’s (or wid-
ower's) annuity. ]
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Deductions, retirement:
beginning date, 22.
excess, 175.
not withheld, deposit of.

cover past service.)
not withheld through error, 42.
rate of, 4, 6.
refund of. (See Refund.)

Deferred retirement:
application for, 93, 140.
beginning date, 137.
conditions for eligibility, go-92, 126, 136,

138, 139.

Deposit to cover past service:
advantage or disadvantage of, 27, 38.
after reticcment, 4o.
after separation, 39, 198.
agency error, 42,
amount of, 26,
by reemployed annuitant, 198, 200.
by survivor annuitant, 41.
credit without, 21-25, 98, 176, 198,
effect on automatic separation, 98.
effect on employment, 32.
effect on “high-s5” average salary, 166.
free service, 22, 23, 66.
how madc, 33-35.
incomplete, 35.
installment payments, 34, 35. -
leave without pay, 17, 44, 45, 69, 70.
military service, 44, 66.
other retirement systems, 48.
service prior to August 1, 1920, 22.
through payroll deductions, 34.
waiver of credit for service, 37, 38.

Disability retirement:
advantage over optional retirement, 128, 129.
application for, 93, 111, 115.

accompanying papers, I15.
filed by agency, 114.
incompetents, TII, I12.
time limit for filing, 112, 113.
beginning date of annuity, 116.
conditions for eligibility, go—92, 106-110.
disability incurred on duty, 110.
disability of short duration, 109.
group life insurance, 129.
guaranteed minimum annuity, 169-172.
intempcrance, misconduct, etc., 109.
medical examinations, to8, 114, 115, 117,
118, 129.
minimum service requirements, 9o, 91, 106.
permanent disability, 117, 123.
recovery from disability, 121, 129-129, 187,
reemployment, 119, 184, 188.
restoration to earning capacity, 120~12%, 188,
termination of annuity, 119, 120.
total disability, 107, 108.

Discontinued-service retirement:
application for, 93.
beginning date, 131, 133.
conditions for eligibility, go-92, 126, 130, 132,

134, 135.
reduction in annuity, 130, 132, 176.
District of Columbia Government, g, 18.

(See Deposit to

Elective officers, 9.
Employees’ Compensation Act, bencfits under,

445 110,
Exclusions from membership, g-12.

Fee-basis employecs, 11.
Forms, application, 269, 270.
Furlough, military, 1%, 43, 44, 67-69, 79, 165.

Government claim, 259,
Government hospital employees, 10,
Guardian, 112, 113, 222,

Health benefits, employees, 129.

Income tax, 262.
Incompetents, 112, 113.
Information:
employees separated before October 1, 1956,
275,
securing of additional, 273.
Insurable interest, person having
application for annuity, 93, 238, 239.
beginning date of annuity, 153.
computation of annuity, 154, 155.
conditions for eligibility, 149~152, 210, 225.
insurable interest defined, 150.
termination of annuity, 153,
Insurance, employees’ group life, 129.
Interest:
on deposits, 26, 27, 34.
on investments, 2.
on lump-sum death payments, 229, 229-232,
on redeposits, 29, 31, 34.
on refunds, 249, 251, 252.
on voluntary contributions, 76.
Investments, 2, 3.

Judicial employecs, g, 96.
Jury duty, annuitant, 265.

Law-enforcement employees:
application for retirement, 93, 103.
computation of annuity, 173, 174.
conditions for eligibility, 101~-103.

Leave:
annual, lump-sum payment, 45.
for military service, 17, 44, 67, 69.
without pay, 17, 43, 44, 67, 79.

Legislative employecs, 9, 14, 15, 96.

Life annuity, 141, 142.

Loans from retirement fund, 261.

Lump-sum death payment:
amount of, 227-231.
application for, 238, 239.
delayed, 228, 231.
how paid, 256.
immediate, 226, 227, 229, 230.
to whom paid, 233~237.
upon death of annuitant, 85, 230, 231.
upon death of former employee, 84, 229, 248.
voluntary contributions, 84, 85.

Medical examination, 108, 114, 115, 11%, 118,
120, 152.
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Mecmbers of Congress, 14.
Membership, Certificate of, 2974.
Membership in retirement systci:
automatic, 14.
competitive civil service status, 12, 16.
continuity of service, 12, 13, 15.
cxclusions from, g~11.
optional, 14, 15.
while in military service, 17.
Moerit status, 12, 16.
Military scrvice:
after December 31, 1956, 59-63.

before January 1, 1957, survivor's choice of
3

benefit, 63-65.
branches of, 51.
credit for.  (See Service credit, military.)
definition of, 51.
National Guard, 3.
pay not basic salary, 5, 165.
wamen’s organizations, 71, 72.

Oflenses barring payment of annuity, 92, 270,
255.

Optional retircment:
advantage over disability retirement, 128, 129.
application for, 93, 103.
beginning date, 105.
conditions for cligibility, go-g2, 101-104, 128.
law-enforcement cmployees, 101-103, 173,
reason for separation, cffect of, 104.

Overtime pay, 5.

Panama Canal, 94, 179—181.
Panama Canal Company, 23, 94.
Panama Railroad, 23.

Payment of benefits, 214, 222, 256.
Political activity of annuitant, 264.
Power of attorney, 257.

Redcposit of refund:
advantagc of, 30, 38.
after rctirement, 40.
after separation from scrvice, 39, 244.
amount of, 29.
by survivor annuitant, 41.
effcct on automatic separation, 98.
effect on computation of annuity, 28, 30.
effect on employment, 32.
effect on “high-5” average salary, 166,
how made, 33, 34, 36.
incomplcte, 36.
installment payments, 34-36.
other rctirement systems, 48.
running of intcrest, 31, 34.
title to annuity, 28, 244.
through payroll deductions, 34.
waiver of credit for service, 37, 38.
Reemployment of annuitant:
deposit covering period of rcemployment, 198.
cffect on annuity payments, 191, 200,
effect on credit in retirement fund, 192.
notice of, 190.

eutside Government scrviee, 120-123, 186-

188.

Reemployment of annuitant—Continued
recovery from disability, 119, 120, 125.
restoration of earning capacity, 125,
supplemental annuity, 191-193.
survivor-type annuity, 199.
Refund:
advantage of leaving money in retirement
fund, 245, 246.

agency contributions, 250.

amount of, 24g—252.

application for, 88, 241, 247, 253.

conditions under which payable, 241-243, 254,
255.

dcfinition of, 240.

effcct on military furlough, 17, 69.

effect on title to annuity, 244.

final service not qualifying for annuity, 254.

how paid, 256.

in licu of annuity, 242, 243.

transfer to position outside Retirement Act,
86, 241, 242.

voluntary contributions, 86-88, 249.

Removal for cause, 104, 138.

Retired pay, military:
effect of, 5458, 68.

Title IIt, Public Law 810, 54—56.
waiver of, 58.

Retircment:
eligibility for, go~140.
kinds of, 89.
systems, other, 10, 48.

Retirement fund:
agency contributions to, 2.

Congressional appropriation, 2.
definition of, 1.

investment of, 2, 3.

sourcc of, 2, 8.

Salary:

basic, 4, 5, 74, 161.

“high-s” average, 28, 158, 161-168, 171,

174.

computation of, 161-166.

not used for supplemental annuity, 195, 196,
Separation:

after 5 years, 106, 128, 136.

after zo years, 132.

after 25 ycars, 130.

automatic, 94-99.

credit for periods of, 20, 164.

deposit or redeposit after, 39, 40.

involuntary, 130, 132, 134, I35, 191,

what constitutes, 134, I35.

of 3 days, 13, 20, 164.

prior to October 1, 1956, 275.

voluntary contributions after, 78.
Scrvice:

break in, 13, 19, 20, 164.

computation of, 50, 159, 160, 194.

credit for. (Sec Scrvice credit.)

minimum requirements, go, gI.

waiver of credit for, 37, 38.

when-actually-employed, 50.

Approved For Release 1999/09/10 : CIA-RDP78-03721A000200020015-0



Approved For Release 1999/09/10 : CIA-RDP78-03721A000200020015-0
44 YOUR RETIREMENT SYSTEM

Tax, 263.

Temporary employees, 10, 11.

Tennessee Valley Authority, 0.

Termination of annuity, 119, 120, 1453, 153,

Service credit:
civilian:
annual leave, lump-sium payment, 45.
before August 1, 1920, 22.

creditable service, 18, 19.
deductions not taken, z1-25, 27, 35.
deductions refunded, 28-30, 36.
extra credit, 49.
free credit, 22, 23.
lecave without pay, 43, 44.
municipal governments, 47.
other Government retirement systems, 48.
periods of separation, 19, 20, 164,
state governments, 47.
substitute, postal service, 46.
waiver of, 37, 38.
when-actually-employed, so.
without deposit, 24, 25, 27, 32, 35.
without redeposit, 28, 30, 32, 36.
military:
after separation from civilian employment,
70.
automatic separation, effect on, 97.
deposit not required, 66.
furlough, 17, 44, 67-69.
how credited, 44, 52—73.
National Guard, 73.
pension or compensation, 53.
retired pay, 54—~58.
Social Security benefits, effect of, 5965,
68.
women’s organizations, 71, 72.
Social Security:
benefits and civil service annuity, 272.
benefits and credit for military service, 5965,
68.
bencfits for military service, survivor’s choice
of, 63—65.
coverage of Federal employecs, 261.
retirement before eligible for benefit, 62.
Survivot benefits, 141, 143~157, 170, 183, 199,
201-239.

191, 219, 221.
Transfer:

to position outside Act, 136, 241, 242.

without break in service, status upon, 12,

Voluntary contributions:
advantages of making, 88.
after separation from service, 78.
application for, 74,
based on military pay, 8o.
choice of type of annuity, 83.
disposition of upon death, 84, 8s.
effect on annuity, 81-83.
excess retirement deductions, 175.
how made, 7.
iaterest on, 76.
limitation, 74.
refund of, 86, 8.
who may make, 5, 78, 79.

Voluntary retirement. (See Optional retirement, )

Waiver:

of annuity, 266, 267.
of credit for service, 37, 38.
" of military retired pay, 58.
Widow’s (or widower’s) annuity:
age, effect on, 148
application for, 238, 239.
beginning date of, 145, 218.
" computation of, 146148, 211, 213.
conditions for eligibility, 203—20s5, 210, 223,
236. . :
death of widow (or widower), effect on child’s
annuity, 215.
election by retiring employee, 143, 144.
remarriage, effect of, 145, 219.
termination of, 145, 219.
termination of child's annuity, effect of, 217.
voluntary contributions, 83, 84, 179, 181.
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